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By TED MURPHY 
President 

The Canadian Labour Congress 
have set a day of protest for 
November 21, 1981 to protest high 
interest rates. Buses will be supplied 
by UAW Local 
222 to transport 

wa. Anyone 
: ggap ,* 1 wishing trans- 

^ C&J portation to Ot- 

' tawa should con- 

tact t * >e * r ^ n .° n 

Union Hall in 
Hk iH advance so we 

know how many 
buses are required for November 21, 
1981. This is an important issue, and 
it affects everyone in the country. 
The interest rates, if the Govern¬ 
ments don’t do something about 
them, could affect your jobs because 
the purchase of cars when money is 
tightf comes far down the list of 
people’s priorities in purchasing. 
This is one thing that the leadership 
of the Unions cannot do for you. It 
has to be done by yourselves. So 
make arrangements now to get a 
group together to attend this im¬ 
portant demonstration. 


JIM KINL1N 

Jim Kinlin has returned to work at 
Duplate after his third bout \toth 
leukemia. I talked to him a few 
weeks back, and he assures me he 
will be having his annual swim to 
raise money for research to help 
eliminate this dreaded disease. 


SUB FUND 

The GM SUB for the month of 
June is as follows. This report was 
made out before we had the lay-offs 
in the A Plant for July, August, Sep¬ 
tember and October, so the fund will 
be something less than this statement 
reflects. 


GM-UAW Canadian Supplemental Unemployment Benefit Plan 
Summary of Information Required under Article VI of the Plan 

A. Reconciliation of market value of fund assets — Article VI. Section 8(a) 

t 

Month: June, 1981 
AMOUNT $ 

1. TotalMarket Value of the Fund as of May 31, 1981 28,371,939.19 

2. Plus: Amount of Company contributions or other receipts 
by type and date received by the Fund during the period: 

TYPE DATES 

(a) Company contributions June 1, 8, 15, 22, 29, 1981 1,338,534.65 

(b) Overpayments collected June 10, 1981 2,859.00 

(c) Cheques reverted 

3. Less: Amount of Benefits paid from the Fund during the period 248,448.32 

4. Less: Amount of expenses charged to the Fund during the period: — 

5. Amount of gain or floss) in Fund assets during the period 411,647.44 

6. Total Market Valutf of the Fund as of June 30, 1981 29,876,531.96 

7. , Less: Amount of Company.payments which could not be offset 
against Company contribilbcms to the Fund 
8. Adjusted Market Value of the Fund used in determining CUCB 

and relationship of Fund to Maximum Funding 29,876,531.96 


By CARL FINLAY 

Many of our members are begin¬ 
ning to feel the effects of the Liberal 
Governments bungling and lack of 
concern in doing something on the 
interest rates 

Q that will cause 
many families to 
lose their homes, 
due to not being 
able to pay their 
mortgages at the 
j , — -:m present interest 

rates. Not only 
does this effect 
■Hi jHfe home mort- 

*vv 1 <• gages, but on the 

cars and trucks, 
our jobs depend on. 

As of October 27th, 1981, the rates 
of interests are: House Mortgages — 
21% to 22%, New Cars with General 
Motors Discount GMAC — 19.85%, 
Used Cars — 24.5%, Home Heating 
Oil — $1.19 per gallon up 27 cents 
from March 1981. 

Do you realize you are now paying 
$1.14 tax on a gallon of gas? This 
means a person who renews his 
mortgage from 12 percent and now 
has to pay 22 percent will be forced 
to just about double his monthly 
payments. So many of our members 
baye said they just cannot afford 


these types of increases. Renting is 
not or does not appear to be a solu¬ 
tion. People who have jobs in the 
Auto industry are being dealt a dou¬ 
ble blow because not only does this 
effect their mortgages, but it is caus¬ 
ing great concern in the Auto Sales. 

On November 21st, 1981, our 
Local Union is sending several buses 
to Ottawa to demonstrate, protesting 
the Interest Rates. We will be joined 
by several thousand other concerned 
people from all parts of Ontario. 

Look for more information in the 
next couple of weeks concerning this 
demonstration and make plans now 
to come along and participate. 

Remember — November 21st — 
Bring your wife and kids. Help your 
Union to help you. Ride the bus to 
Ottawa and save your house! 

NOTICE 

Due to the volume and content 
of this edition of the 
Oshaworker, some articles 
were omitted. They will appear 
in the next Edition of The 
Oshaworker on November 19, 
1981. 

Fraternally, 

Larry Ladd, Editor, 

Oshaworker 


UAW members are mad about interest rates 



Here # s why 


“These current interest rates are intolerable. They are hurting almost every Canadian: the homeowner, the tenant, the retiree, the 
farmer, the unemployed, as well as those who are working. 

“If thousands of people who are frustrated and angry about interest rates arrive on 
Parliament Hill on November 21, it will be impossible for the government to ignore /V 

their strength and what they represent. jrJr s 

“UAW members have been hit hard, very hard, by these interest rates. It’s up to us to /w/z Xfi 

make sure that the government understands that interest rates have to come down 

substantially, that minor modifications are not enough. Let’s go out and support the Robert white UAW Direc to r 
On-To-Ottawa protest with everything we’ve got.” for Canada and International Vice-President. 


Show Ottawa how mad you are November 21,1981. 

To make travel arrangements, contact your steward or local officers. Produced by the UAW in Canada, 1981. 




ir. i|r J 
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Registered Retirement Savings Plans 


By JACK VAILLANCOURT 
Insurance Representative 

SIXTH YEAR 

This is the sixth year that I have 
written about RRSPs and I still think 
it is the way to go, particularly if you 
are going to have less than 30 years 
service when 
you retire or you 
go on early 
retirement. 

WHAT IS 
AN RRSP? 
RRSPs are 
pension plans 
that you can re¬ 
gister with the 
Canadian 
government to 
provide addi¬ 
tional income when you retire from 
any type of job or business. 

WHO CARRIES RRSPs? 

RRSPs are carried by Banks, 
Trust Companies, Insurance Com¬ 
panies or Credit Unions. 

DIFFERENT TYPES 
OF RRSPs 

There are many different types of 
plans. You must decide which is the 
best for you. 

(1) Deposit Plans where the interest 
rates floats up and down with the 
current bank of Canada Rates. 

(2) Fixed term deposit plans, gen¬ 
erally one to five years, with fixed 
interest rates. 

(3) Different types of annuities gen¬ 
erally carried by insurance com¬ 
panies. 

(4) Plans that float with the stock 
market, bonds, securities, stocks, 
etc. 

(5) Private plans — you can register 
your own private RRSP with the 
government using the various 
investment opportunities available 
and manage the plan yourself. Be 
careful of Plans with charges! 

HOW MANY PLANS CAN 
YOU HAVE? 

You can have as many different 
plans as you desire, as long as you do 
not deposit more than the allowable 
yearly amount. 

ROLL OVER TO NEW PLANS 

If you are not satisfied with the 
plan or plans you have deposited in, 
you may go to a new company or 
companies and roll your plan over 


By RON ROWDEN 
District Committeeman 

North and South Plant members 
have been asking a lot of questions 
on the Reaction Injection Moulding 
Department known as (RIM). Mem¬ 
bers are asking 
why or how 
come they can¬ 
not transfer to 
this Department. 
The answer is 
quite simple. 
Management 
sent a letter of 
correspondence 
dated August 20, 
1981 to the Shop 
Committee on 
RIM Department stating the follow¬ 
ing: The new department will appear 
in Schedule “A” as follows: Reac¬ 
tion Injection Moulding — Depart¬ 
ment No. 31 — Division No. 2. 

NON INTERCHANGEABLE 

1. Diesetters — RIM — $9.79. 2. 
Operators — RIM —$9.35. 3. Utility 
Operators — RIM — $9.45. 

Transfers and/or promotions to 
this department will be handled in 
the same manner as other Production 
Departments in the Fabrication 
Plants. This means, no member 
could transfer to Department No. 31 
because it has all Non-Interchange- 
able classifications unless the 
member was making the same base 
rate or a lower rate. Also, Manage¬ 
ment could choose to use Paragraph 


into them without having to de-regis- 
ter your plans and pay all of the in¬ 
come tax you would owe if you did 
de-register your plan. 

DE-REGISTER YOUR PLAN 
AT ANY TIME 

You can de-register your plan at 
any time. As soon as you de-register 
your plan you would have to pay in-'- 
come tax on the total amount. This 
obviously would not be a good idea, 
when you have worked a full year, as 
the plan becomes income when you 
de-register it and you would have to 
pay the full tax. RRSPs have been in 
effect for about 25 years. 

BALANCING INCOME 

The rational of RRSPs is balancing 
of income. To deposit “X” amount 
of money and lower your income 
during working years and then when 
you retire you de-register increment 
amounts to raise your income on a 
yearly basis. The idea is to avoid 
de-registering all of your funds at 
once because depending on the 
amount de-registered could raise 
your taxes too high, so you have to 
be careful of what you are doing. 

HOW MUCH CAN YOU 

DEPOSIT YEARLY IN 
AN RRSP? 

Non-contributory pension such as 
GM’s. Under this type of situation 
you can deposit 20 percent of your 
earned income or $3,500, whichever 
is less. Canada Pension and UIC 
premiums are deducted from total 
income before you compute your 
20% of income. So, therefore in 
order to deposit the full $3,500, you 
would need a taxable earned yearly 
income of $18,500 or more. The key 
word here is “earned”. Taxable in¬ 
come through interest and dividends 
from Stocks and Bonds would not be 
included as earned income so there¬ 
fore not applicable when computing 
your total earned income. 

CONTRIBUTORY PENSION 
PLANS 

If you work for a company with a 
contributory pension plan the 
amount you contribute would be 
carved out of your 20 percent of 
allowable deposit. Example — if 
your earned income is $18,500 or 
more and your early contribution to 
your company plan is $500, you 
could deposit to your RRSP $3,500 
-$500 = $3,000 deposit in your 
RRSP. 


No. 61 of the Master Agreement 
claiming this is a promotion and not 
honour Paragraph No. 62 transfers at 
all. 

The letter of correspondence was 
discussed by the Plant Chairman, 
Phil Bennett, and the entire Top 
Committee and voted unanimously 
not to accept the Company’s pro¬ 
posal. 

The Union then sent a letter of 
rejection to the Company. The 
Union wanted the classifications of 
Operators RIM with a base rate of 
$9.35 in the General Group which the 
Company did not offer in their letter. 

The Union also wanted the classi¬ 
fications of Electro Static Spray 
Attendant, Chemical Attendant, Util¬ 
ity Relief, and Utility Repair, for the 
benefit of our members. This would 
allow employees from North and 
South Plants the right to transfer on 
Paragraph No. 62 transfers. The 
Company has not responded to the 
Union’s demand as of yet. 

The Company has chosen to 
cherry pick and populate this 
Department with new hires or the 
employees they choose. The Union 
is strongly opposed to the Com¬ 
pany’s method of populating a 
department in this manner and is 
demanding the removal of these new 
hires and recognize the Union’s pro¬ 
posal on the classification and hon¬ 
our Paragraph No. 62 transfers. 

Until the Company responds to the 
Union’s proposal, no employee can 
transfer to this new department. 


NO PENSION PLAN 
A worker, professional or busi¬ 
ness man with no pension could de¬ 
posit 20 percent of their earned in¬ 
come or $5,500 whichever was less. 

DEFERRAL OF INCOME TAX 

Depositing money in an RRSP is 
deferral of income tax. When you 
deposit $3,500 from say $20,000 it 
would lower your taxable income to 
$16,500 and depending on what tax 
bracket you are in, you would get 
back about $1,250 rebate on income 
tax. When you de-register money 
when you retire to supplement your 
GM pension you would raise your 
income and therefore pay a little 
more tax. The idea of course is to 
pay less tax on retirement because 
your income could be less, on a com¬ 
parison basis. 

BEFORE MARCH 1st — 
DEPOSIT DEADLINE 
You must have your total deposit 
made before March 1st to qualify for 
tax rebate for the previous taxable 
year. Example — tax year ends De¬ 
cember 31st, 1981 — deposit in 
RRSP must be made by February 26, 
1982. You can make deposits in 
RRSPs all year long, but you must be 
careful that you do not deposit more 
than 20 percent of whatever applies 
of your earned income. Over de¬ 
positing can incur penalties so it is 
important to be honest about your 
deposits in RRSPs. 

SPOUSAL RRSPs 
It may be an advantage to deposit 
for your spouse if they happen to 
have very low or no income. In this 
case you have to leave the money in 
for three (3) years before de-regis- 


By JOHN CAINES 
District 6 Committee 
and Vice-Chairman 
GM Shop Committee 

On November 2nd, 1981, the “A” 
Plant shall return for the start of the 
new 1982 front-wheel drive cars after 
a three-month layoff, and for the 
most part with all 
the work and 
renovations 
most shall return 
to brand spank¬ 
ing new facilities 
which are the 
most modern in 
technological 
equipment 
available. To 
this end on the 
scale of job se¬ 
curity on the scale of 1 to 10, we shall 
certainly be a 10.1 personally foresee 
vast opportunities in increased 
production and in increased job 
opportunities for all those who are 
presently working within the frame¬ 
work of the “A” System. 

From November 2nd forward for 
35 days we shall be moving at a 
snail’s pace, but thereafter the auto¬ 
motive market, after seeing the pro¬ 
totype shall be ours to obtain, as 
there is no doubt in my mind that the 
new mid-size front wheel drive cars 
we are going to produce are far more 
superior than anything that the for¬ 
eign or domestic companies have to 
offer. 

Further, not to knock any other 
GM products such as the “J” or“X” 
cars, we have the best and most 
competitive which I am sure will 
have the general public in awe at 
looks and performance. I may be pre¬ 
judiced, but I feel GM could not have 
found a more perceptive and quali¬ 
fied work force to produce this new 
car, for the people in the “A” Plant 
have proven time and time again that 
they are tops. 

TRUCK PLANT TYRANT 

After reading all the news capsules 
on the great Tyrants in history I 
didn’t believe I had run into an equal 
of theirs, until running into The Gen¬ 
eral Supervisor over maintenance in 
the Truck Plant on a number of occa- 


tration or you would have to pay 
back all tax rebate that you received 
the year the deposit is made for the 
spouse. 

BENEFICIARIES IN 
THE EVENT OF DEATH 

You may leave your RRSP if you 
so designate, to your spouse without 
having to de-register your plan and 
pay full tax. In all other cases, if your 
plan is left to your estate, if would 
have to be de-registered the year of 
death, declared as income and all tax 
paid. 

EARLY RETIREMENT BEFORE 
AGE 71 

If it is financially beneficial before 
age 71, you can deposit in an RRSP 
your full pension, a lump sum pay¬ 
ment from some taxable income and 
also up to 20 percent of earned in¬ 
come or $5,500, whichever is less. 

AFTER AGE 71 

You have until age 71 if still not 
retired to buy an annuity with an 
insurance company (an annuity is 
another type of pension) or a Regis¬ 
tered Retirement Income fund or 
RRIF or "de-register your full plans 
and pay all of the tax. Some people 
think the way to go is to de-register 
increment amounts on a yearly basis 
before age 71 until you get all of your 
money out of your RRSP. 

WITHDRAWING MONEY FROM 
AN RRSP 

You cannot withdraw money from 
an RRSP in the same fashion as you 
would draw money from the bank. 
You do not have to de-register a 
complete plan also. If you have 
$20,000 in a plan and .you need 


sions and on every occasion it has 
been very unpleasant. This so-called 
man has no soul, no compassion and 
has no regard for his fellow man as he 
has so>,strongly demonstrate^ for 
those who come under his influ^n^e. 
I can certainly'understand now, why 
at every meeting I have attended of 
Dept. 44, why the members from the 
Truck Plant have scowled his name. 

There is no doubt about it, he is a 
Tyrant. He completely defies and ig¬ 
nores people’s rights under the 
Collective Agreements (human 
rights). The thing that irks me most is 
the fact that certain higher level 
management reps whom I consider 
God-fearing people and have some 
regard for their fellow man seems af¬ 
raid to challenge or overrule this 
Tyrant of all Tyrants. 

I am sure if this same individual 
was a lone negotiator for the Com¬ 
pany in the 1937 first set of negotia¬ 
tions the strike would still be on. 
After talking to a number of the 
workers and union reps, who have 
run into this scoundrel the Union 
shall have to make a demand to have 
him removed as an employee of this 
"Company. We do not want him 
Inoved to another location. We sim¬ 
ply want him taken off GM payroll, 
period. As he has attempted to do to 
many of the people this Union rep¬ 
resents. 

It is no wonder the people from the 
Truck Plant want to become a sepa¬ 
rate department from the rest of 44. 
We, the Union representatives were 
of the opinion it was because the 
people wanted to stay in their own 
plant in the event of a layoff. It has 
now come to light the real reason is 
so they can transfer out and get away 
from the Tyrant. Enough said. 

THE RINEHART COWBOY 

In the last week or two, you have 
probably read the many press re¬ 
leases made by the Rinehart Cowboy 
who is trying to preach 
“Reaganomics” and asking the 
workers and/or the Union to con¬ 
sider weakening our Collective 
Bargaining position now and in the 
1982 set of negotiations. 

In spite of all this, we do not intend 
to. We shall be marching forward in 


$5,000, you have to roll $15,000 into 
a new plan from the existing $20,000. 
You now have two plans. One for 
$5,000 and one for $15,000. You now 
de-register your plan for $5,000 and 
will have to pay the tax at that time 
on $5,000. This is the way it is done. 
It is simply a case of doing the neces¬ 
sary paper work. 

BORROWING MONEY FOR 
AN RRSP 

It could be to your advantage to 
borrow the money for an RRSP. The 
interest paid on an RRSP loan can be 
written off for income tax the same 
as the capital deposited. Example — 
borrow $3,500 at 21 percent interest 
and you would pay in one year $735 
interest. Add the $735 to $3,500. You 
can now reduce your taxable income 
by $4,235 while your RRSP is collect¬ 
ing tax sheltered interest. 

CONCLUSION 

If a young person started in Gen¬ 
eral Motors at 20 years old and depo¬ 
sited $10 per week in an RRSP at 
today’s interest rates of 19 percent, 
in thirty (30) years they would have a 
total capital of $18,720 deposited of 
which $5,616 would be tax at 30 per¬ 
cent tax and $13,104 would be their 
capital. This would yield at 19 per¬ 
cent after thirty (30) years a total cap¬ 
ital of $598,201.80. 

If today’s interest and inflation 
rates continue then the above figure 
should represent about two (2) years 
salary. I feel that the General Motors 
Pension will be about $150,000 per 
year in thirty years. The 19 percent 
of $598,201.80 = $113,658.34 - 
$150,000 = $263,658.34 to live on per 
year will still not be too bad. 


1982 to give our members a reason¬ 
able, rewarding sense of security in 
the future. It kind of makes one won¬ 
der why the Rinehart Cowboy who is 
just echoing the Yankee economic 
posture has not said a word about the 
devastating effect of high interest 
rates or inflationary GM increases 
along with all the other majo/manu- 
facturers are putting out in the mar¬ 
ket place. 

Consider it, who is going to pay 
$12,000 to $14,000 for a car at 20% 
interest if you have to borrow the 
money, which the"average individual 
does. As long as GM and their 
spokesman like Rinehart remain si¬ 
lent about high interest rates, there is 
no doubt the money men will not lis¬ 
ten. Just take a look at the recent 
uncalled for price increases that VS 
and TRS announced a little more 
than a month ago. 1 cannot under¬ 
stand this breed of economic think¬ 
ing as for the first time in seven years 
food prices dipped in Canada, 
according to statistics Canada. 

Why didn’t Rinehart speak out 
then and tell them the price increases 
were uncalled for. I guess we know 
what club he belongs to, the rich get 
richer, and he wants our club, the 
poor get poorer to continue as such. 
No way — Hosay Rinehart. 

IN CONCLUSION 

For all those who might be return¬ 
ing to work and for all those who may 
have just got hired in GM in the past 
couple of months I would like to wel¬ 
come you to the fold and welcome 
back those just returning. I would 
like to also congratulate those who 
were recently elected to the Ontario 
Federation of Labour as delegates 
from our Local. 

I am sure you will go forward to 
the upcoming convention and ex¬ 
press our concerns to Brother Cliff 
Pilkey, President of the Ontario Fed¬ 
eration of Labour on the questions of 
taxes, interest rates, housing, in¬ 
flation, etc. So that he may go for¬ 
ward and express these concerns 
with our support to the respective 
governments. 

So in conclusion until my next ar¬ 
ticle I urge all our members who 
might have a problem to use your 
union for the betterment of all. 



IVetc Riff Department , 
North Plant 
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Rod&Gun Club 

By ROY FLEMING 



I hope you have made out that fish 
entry form for one of the many fish¬ 
ing trophies that are given out annu¬ 
ally to Members of the Union Rod 
and Gun Club. 

The last membership meeting de¬ 
bated with many problems pertain¬ 
ing to Conservation — from pollu¬ 
tion, to acid rain. The two largest 
items of business were the lack of 
fish entries for those trophies; and 
the election of the 1982 Membership 
Chairman, which will be held on the 
first Wednesday of the month — 
November 4th. 

The position of Membership 
Chairman is very important, because 
the money comes from your 
membership dues. The first Wed¬ 
nesday of December is the meeting 
when the rest of the Executive is 
elected, to run your Conservation 
£lub. So if you are willing to give 
'your time freely, with abuse, be 
ready to stand. 

In the last column I mentioned 
those all Canadian clothes to fit an 
outdoorsman. I am reminded that 
George’s in Bowmanville sell Cana¬ 
dian made rubber overalls, which all 
pheasant hunters should own. I have 
worn these light rubberized overalls 
for years, and I am very pleased with 
them. 

The last pair I bought in Oshawa, 1 
really had to shop to find a Canadian 
pair, but if you are willing to shop for 


Canadian made sports clothes that 
are better, you can find them. You 
can tell the quality by the Union 
Crest sewn into the material. 

Since retiring ten years ago, I have 
spent many hours outdoors, and at 
this time of year mostly pheasant 
hunting over.my Labrador pup, with 
great success, but with disgust to 
some people. They ask why shoot 
innocent birds? I say, “If I don’t get 
them the predators will.” This fall, 
while mostly walking the grass field, 
I see evidence of many birds killed 
by predators, mostly fox, that are 
half eaten and left to decay. So if I 
take a few pheasants after tramping 
the field all day, I do not feel I have 
committed a crime. 

A couple of columns ago I 
mentioned there must have been a 
million racoons in the country tear¬ 
ing down the com, only to eat a little, 
then on to another comstock and 
tear it down. One day I spoke with a 
farmer and he was telling me they 
had trapped over a dozen racoons in 
a week that had raided his grainery 
once to often and destroyed most of 
it. 

So a few traps and some of 4he 
racoons were removed. Racoon sea¬ 
son came in earlier this year. Racoon 
skins must bring a good price, as I 
noticed an advertisement in one of 
the local papers offering $1000 for a 
good racoon hound. 


I received my yearly Jack Miner 
Migatory Pamphlet. I do enjoy read¬ 
ing it, and I can still remember Jack 
Miner at the Regent Theatre show¬ 
ing his pictures of the geese and 
ducks and explaining it — talkies 
were just starting then. 

I sincerely wish to copy this 
statement from the Migatory Pam¬ 
phlet. “For many years Canada has 
rated the Jack Miner Sanctuary as 
one of its greatest tourist attrac¬ 
tions.” People have made special 
trips to Kingsville to see one of the 
wonders of the world. Kingsville is 
on the geese flyway. 

We in Oshawa are on one of the 
duck flyways, and we in this area at 
the Second Marsh could have a 
sanctuary for ducks as famous as any 
other sanctuary in Canada. While we 
are on this subject I have noticed the 
road leading to the Oshawa Harbour 
is not over-burdened with vehicles 
using the facilities at the harbour. 

I do notice a few duck and other 
birds using what remains of the sec¬ 
ond marsh. I sometimes wonder if 
we really want to protect and en¬ 
hance our natural resources — like 
the birds and the bees. 

See you at the next business meet¬ 
ing, and may the Trustees receive 
that fish entry. There is still lots of 
indoor target at the indoor range at 
the Newcastle property. 


North Plant News 


By JOE LEITH 
Zone 30 

The Stamping Plant is having a 
permanent layoff starting Monday, 
October 26th, 1981, of twenty one 
(21) people and eleven (Unpeople 
going out on a 
temporary lay¬ 
off, making a 
total reduction of 
thirty two (32) 
people Depart¬ 
ment 10 Plastics 
ai;e taking on six¬ 
teen (16) more 
people and De¬ 
partment 33, 
Plastics Finish¬ 
ing are taking 
eight (8) more people as well. All the 
permanent layed off people will go to 
these openings. Department 74 will 
also be back to 1957 seniority, but 
the twelve (12) more people due to be 
layed off October 30th, 1981, are not 
expected to hit Department 52 in the 
North Plant. 



The layoff in Department 11 is due 
to the Company bringing in auto¬ 
matic equipment to run lines 2, 3 on 
Automation in building 53. The three 
(3) shifts in total have sixty seven 
(67) people. When the automation is 
in place I wonder how many people’s 
jobs will go down the drain? North 
Plant top management have failed to 
communicate to the people as to 
why they are doing away with jobs 
or what has to happen to keep these 
jobs. Management has agreed to 
buy six (6) lockers for the ladies 
washroom and they are on order. 

The TV from the hall is back in 
building 53 lunchroom with a prom¬ 
ise from Tony Walsh Superintendent 
of maintenance it will stay until our 
own is repaired. The word on the 
delay is a special transmitter cannot 
be bought for these Japanese TV’s. 

You would think when'your purch¬ 
ase TV equipment for the plant, 
parts would be available instead I 
understand they have to come from 


Japan. Maintenance has asked for 
two more TV’s to be used as spares 
in case of breakdowns. 

Some of our Inspection people 
have moved to the Rim Department 
31. However, they must have a med¬ 
ical and be healthy in order to go 
there as no communication has come 
down from the top as to why you 
must have a medical before you go. I 
hope this does not apply to all trans¬ 
fers. 

I see Chrysler is giving rebates on 
their 1981-1982 cars from $200 to 
$1,000, depending on the model you 
buy. I just purchased a new Pontiac 
while I am pleased with the quality 
and performance of the car and gas 
mileage, 35 miles per gallon, I won¬ 
der why General Motors does not 
give a cash incentive when the other 
car companies are giving them. 

P.S. — Labour Relations has ap¬ 
proved the ordering, from the var¬ 
ious safety shoe companies, 

metatarsol shoes. 


North Plant Report 


By CONNIE LOCKHART 

SAFETY IN THE 
WORK PLACE 

(1) Plastics 

The Union has been after the gen¬ 
eral foreman to start a system 
whereby the Plastic Department 
could be cleaned up and then kept 
that way. But, 
like everything 
else, it gets a lot 
of talk and not 
much action. 
There are con¬ 
veyors, baskets, 
and hoses 
jammed around 
machines. It is 
also very hard to 
work on repairs 
to these 
machines when a breakdown occurs. 
I will keep after the Company until 
this situation changes. 

(2) Ventilation 

The Company has got to take a 
long hard look at the venting of 
machines in the North Plant now that 
the cold weather is here again. We 


are now closing the doors and win¬ 
dows causing the fumes to remain 
inside. This problem has always 
been in plastics and they are con¬ 
stantly purging machines when the 
vents are off, causing tremendous 
fumes throughout the area. With all 
the problems the Company is facing 
with some of the workers who work 
around fibre glass, you would think 
that they would want to correct this 
problem before it grows the same 
way. I, for one, intend to see that it 
does not. 

REMAIN AT WORK FORMS 

It is that time of year again in the 
North Plant, when we have the 
Company calling for a layoff to ba¬ 
lance production. If you have trans¬ 
ferred to another department, or 
have changed jobs, you have to make 
out a new form. To be safe and not 
laid off, check with either your fore¬ 
man or myself if you are not sure of 
your statue. 

WOOD 

With the arrival of cold weather, 
the same old “wood” problems 


arise. Rumour has it that some 
people are getting more than their 
fair share of wood and so on. We 
need a better system set up to insure 
that everyone gets their fair share. I 
will take steps on your behalf to see 
that this is done. Also, a lot of wood 
is still going into the compactor. If 
you are involved in this operation, 
would you please see that the wood 
gets put in the proper place so that 
there is sufficient wood for every¬ 
one. 

WASHROOMS 

At long last I am glad to report that 
the washroom on the back dock of 
the rad room is once again opera¬ 
tional. Your Union has worked too 
hard to improve our working condi¬ 
tions to let the Company take steps in 
the opposite direction. 

By the time you read this article, 
the women’s washroom in Plastic 
Finishing should be re-opened. Al¬ 
though the Company asked for two 
months to renovate this washroom, 
modernizing fixtures and adding a 
new shower), it has taken them five 
Continued on Page 9 



SUB Beport 


By HARRY IRWIN 
SUB Chairman 

The UAW Ford Local has arbit¬ 
rated their SUB appeal on the In¬ 
come Tax repayment. They believe 
that they presented a very good case 
and expect that 
the Arbitrator 
will hand down a 
i -RSk decision within 
30 days. I was as¬ 
sured by Brother 
Bob Nickerson 
the Assistant 
Canadian Direc¬ 
tor of the UAW, 
that as soon as 
they receive the 
decision on the 
Ford appeal, we would be notified in 
Oshawa. In the last issue of The 
Oshaworker I submitted a letter that 
was sent to General Motors. Brother 
Nickerson told me that GM has res¬ 
ponded and in our opinion they have 
been in contact with the Ford Motor 
Company and are now saying some¬ 
thing very similar to what Ford told 
the UAW on their appeal before the 
Arbitration case. It will be a very 
interesting decision. 

WORKLOAD HEAVY 
Calls have been very heavy and as 
yet we have not been able to get time 
to sit down on Amendments. We 
will have to take time very soon as 


the Intra Corporation Council would 
like these Amendments ready 
early in December. 

UNEMPLOYMENT INSURANCE 
SEMINAR 

I was very fortunate to be one of 
the three (3) representatives from 
Local 222. Brother Simmons, 
Duffield and myself attended the 
seminar in Kitchener, Ontario, on 
Saturday, October 24th. 

We raised several Oshawa prob¬ 
lems and was assured by Gary Hillier 
of UIC that he would look into some 
of these. I enjoyed being able to ask 
questions and in most cases received 
an honest answer, but not always. 
We should all be aware that the 
Commission is proposing changes, 
all these changes if acted on will 
make it more difficult to receive an 
unemployment insurance benefit. 1) 
For instance they are trying to elimi¬ 
nate the three week payout at age 65. 
2) They are proposing more weeks of 
work to qualify. 

These are just two of their propos¬ 
als and there are many more. All in¬ 
tended to make it more difficult to 
apply and qualify. 

P.S. Before closing this article I 
would like to point out that Brother 
Phil Bennett our Plant Chairman has 
been in a car accident and we wish 
him a speedy recovery. 




Hockey Hot Box 

By LLOYD CLARKE 


The UAW Hockey League lifted 
the curtain on their 31st season on 
Sunday, October 18th and with the 
velocity of play you would have 
thought it was the play-off instead of 
the opener. 

In the opening game, newcomer 
Rob Small had the honour of scoring 
the first goal of the season when he 
shot Coleman Movers into a 1-0 lead 
on a power play goal. The power 
play act was repeated in the middle 
frame when Jerry Leddy gave Cole¬ 
man a 2-0 bulge. 

Rick Franklin was a power play 
artist in the final period giving V.S. 
Services their lone tally. Coleman 
Movers seemed to get hungrier for 
goals at this point with Greg Pate and 
Chris Dwyer potting singles to give 
Coleman a 4-1 win. 

Mattress Man and Starr Furniture 
engaged in a real battle for the sec¬ 
ond game of the twin bill with Mat¬ 
tress Man coming out on top of a 
repeated 4-1 win. 

The teams traded goals in the first 
period with Rick Savioe notching 
Mattress Man’s tally while Gilles 
LaPierre handcuffed the goalie on a 
blistering shot for Starr. 

The goaltending was excellent 
during the second period with the big 
shooters being stymied throughout 
the 20 minutes. Mattress Man picked 
up the momentum in the final 10 min¬ 
utes of the third frame as they took 
advantage of loose pucks. Jeff 
O’Reilly shot Mattress Man into the 
lead while Tom Doyle scored on a 
power play to increase the lead 3-1. 
George Kerr completed the scoring 
for the winners in a well played 
game. 

OCTOBER 25TH BATTLE 

The ability of the goaltending did 
not lessen on October 25th and when 
the defence corps on a couple of the 
teams settle down, I am positive 
there will be at least a couple of shut 
out games. 

V.S. Services and Starr Furniture 
met at 10:00 a.m. with both clubs 
determined to make up for the loss in 
their respective opening games. 
However, due to having an edge in 
hustle and players V.S. grabbed a4-l 
win over Starr. 

Dan Quinn potted the lone marker 
in the opening period as a very ag¬ 


gressive player while Dan Gray 
made it 2-0forV.S. Services at 11:30 
of the middle frame. Starr Furniture 
did get on the score sheet when Gil¬ 
les LaPierre notched a marker on a 
power play. 

The final period was pretty well 
controlled by V.S. Services as they 
scored two unanswered goals by Mel 
Leveque and Rick Franklin. Even 
though V.S. Services picked up the 
only penalties in this period, they 
were not in serious problems due to 
their checking power. 

In the second game of the weekly 
twin bill, Mattress Man picked up 
their second win in as many games as 
they outlasted Coleman Movers to 
take a 3-1 win. 

Fireball Rob Small capitalized on a 
power play at 2:29 of the first period 
to give Coleman Movers an early 1-0 
lead. However, Tom Doyle grabbed 
this lead back with the only goal of 
the second period and then Doyle 
shot Mattress Man into the lead for 
his second marker at the 1:00 minute 
mark of the final frame. The in¬ 
surance tally was potted by Mike 
Ray with Mattress Man being sup¬ 
ported by outstanding goaltending. 

ADDITIONAL REPLACEMENTS 

In my initial column, I made men¬ 
tion of the new team management on 
two clubs as well as a new sponsor in 
the league. At this time, I would like 
to inform the readers of a couple of 
other changes that are most definite a 
concern of the league. 

There is a familiar face that we 
have all witnessed at the games over 
the past couple of seasons as time¬ 
keeper and president is missing so far 
this season. The person in question 
is none other than Harold Reid. 

Harold came to me to explain that 
he had some health problems and 
asked me to take over this season as 
President considering the fact that 
after 30 years I had resigned as 
coach. I did agree to do this in the 
absence of Harold which also meant 
coming up with a timekeeper. There¬ 
fore, on behalf of the league, I would 
like to welcome George Bulgin as our 
new timekeeper who I think will do a 
good job. 

To Harold Reid — keep up the 
good work on your recovery and we 

Continued on Page 10 
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What Kind of Union 
in “Solidarity”? 
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By RUSS RAK 

Since the formation in Poland in 
August 1980 of the new group of 
trade unions called Solidarity, the 
activities, strikes and demands made 
by Solidarity 
have received a 
tremendous 
amount of pub¬ 
licity in the press 
and on TV and 
radio here in 
Canada and the 
United States. 
However, what 
they did not re¬ 
port, is that all 
workers in Po¬ 
land belonged to unions before Sol¬ 
idarity. It is a legal right that is en¬ 
shrined in Poland’s Constitution 
since the end of World War II. 

The reasons that Solidarity was so 
successful in getting workers to 
leave their old trade unions and join 
Solidarity was because the leaders of 
the old unions, and the Communist 
Party members who played a major 
role in these unions failed to educate 
the membership in the spirit of 
socialism. Moreover, there were 
economic problems and workers 
grievances and not enough work was 
being done by the party and union 
leaders to win the workers for a unit¬ 
ed effort to help resolve these prob¬ 
lems for the benefit of all the people 
of Poland. 

The Polish United Workers Party 
(PUWP) admits to shortcomings in 
living up to its socialist obligations. 
During the past year the PUWP, the 
government, the trade unions and 
the majority of the Polish people 
have been trying to rectify those mis¬ 
takes and establish full socialist 
economic and political relations and 
democracy. 

Under the leadership of Lech 
Walesa who stated in an interview 
published in the Toronto Star that he 
never reads books or newspapers, 
the Solidarity unions called numer¬ 
ous strikes over wages and other 
demands. 

These strikes by Solidarity unions 
and their demands are enthusiasti¬ 
cally supported by prominent 
Capitalist businessmen and political 
leaders, i. e., Prime Minister 
Trudeau, Joe Clark, U.S. President 
Ronald Reagan, etc. The editorials 
of anti union newspapers like the To¬ 
ronto Star, Globe and Mail, Toronto 
Sun; also support the Solidarity 
union strikes and accuse the Polish 
government and the PUWP of deny¬ 
ing workers rights. These are the 
same interests and politicians that 
restrict the right of Canadian work¬ 
ers to join unions. 

They demand laws restricting 
union activity and to ban the right to 
strike. They also support the use of 
police to help employers to smash 
legal strikes, and jail union leaders 
and strikers in Canada and the U.S. 
Furthermore these same people 
deny everything socialist and attack 
USSR-Polish relations. 

Compare the savage way that the 
capitalist politicians and business¬ 
men in Canada and the U.S. deal 
with strikes, against the socialist way 
of the Polish government. 

How about the postal strike, the 
hospital workers’ strike, the jail 
guards strike, the Ontario bush 
workers strike, the Sandra Coffee 
strike, the Fleck strike, etc. Com¬ 
pare the freedom of Polish workers 
with the treatment accorded to U.S. 
Air Controllers or the U.S. Postal 
workers. 

For proof that the PUWP and the 
Polish government has negotiated 
with the Solidarity unions in good 
faith and made an all out effort to 
resolve the workers problems, one 
has only to examine what has taken 
place in Poland over the past year. 


The Solidarity unions have gone on 
strike at will, their leaders were not 
jailed. They were not legislated back 
to work. They received pay for all 
time lost by strikes. They gained ac¬ 
cess to state their case in the media. 

If Canadian workers made such 
demands and took such action, they 
would be accused and treated as t 
enemies of the country. 

SOLIDARITY LEADERSHIP 
ANTI SOCIALIST 

Polish Solidarity has also received 
support; both financial and moral 
from some Canadian and U.S. trade 
unions. This is being encouraged by 
union leaders like AFL-CIO Presi¬ 
dent Lane Kirkland in the U.S. who 
hates everything socialist. He is even 
opposed to workers forming and 
supporting their won labour political 
party in the U.S. 

The fact of the matter is that, in the 
beginning Solidarity claimed that its 
objective was not to become a politi¬ 
cal opposition to the PUWP or the 
government in Poland. It supported 
Polish-USSR friendly relations and 
Poland’s membership in the War- 
saw-Pact. Its main objective was to 
fight for the rights of workers and to 
help resolve the economic crisis in 
Poland. However, at the founding 
congress of Solidarity which was 
held in Gdansk Poland on September 
5th to 10th and September 26th to 
October 5th, 1981, the true nature of 
Solidarity leadership was exposed. 
There was a tremendous fight over 
policy and leadership. Most of the 
delegates were not workers, but pro¬ 
fessional bureaucrats. Lech Walesa 
was just narrowly elected as leader. 

It was stated at the Congress that 
Solidarity must become a political 
organization, not a union, and chal¬ 
lenge the PUWP and the government 
of Poland for political power. 

It seems that unscrupulous adven¬ 
turers and anti-socialist pro¬ 
vocateurs with contacts in the U.S. 
have gained their way into the 
leadership of Solidarity. These 
people are only interested in taking 
advantage of the mistakes and weak¬ 
nesses in Poland. They want to 
smash socialism and bring back the 
Capitalist system to Poland. Why 
else would they want to open up a 
branch office of Solidarity in New 
York? Would anyone doubt that 
such activities are supported by the 
CIA and also Wall Street in the U.S. 

Our own local union leadership 
has also expressed support for Polish 
Solidarity. However, before our 
union becomes too strongly commit¬ 
ted to supporting Solidarity, we 
should examine very closely the new 
policy and objectives of the leader¬ 
ship of this new organization. 

It is definitely not in the best in¬ 
terests of the UAW to support any 
organization that wants to replace 
socialism for capitalism. After all, it 
is the same capitalist system here in 
Canada that denies workers union 
rights, and is the cause of inflation, 
high interest rates and unemploy¬ 
ment and it is the capitalist system 
here that calls out the police to smash 
strikes and throws workers and 
union leaders in jail for going on 
strike. 


Editorial Board Note 

Concerning Brother Rak’s 
column, please note, member¬ 
ship action has dictated Local 
222 send financial aid to the 
Polish workers. 

The Editorial Board of Local 
222 believes that the millions of 
Polish workers who decided 
“Solidarity” was definitely in 
their interests did so because of 
the unjust communist rules and 
regulations they were subjected 
to. 
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Transfers 
follow up 

By ORVILLE FAUGHT 
Chassis Plant 
Zone Committeeman 

In the last edition of The Osha- 
worker, I put together a list of var¬ 
ious Departments in which all em¬ 
ployees working within Department 
i 61 may transfer 

to. Because of 
space, I was not 
able to print the 
following letters 
pertaining to 
transfers which I 
negotiated with 
General Motors 
in 1976 and up¬ 
dated them again 
in 1979 contract 
talks. 

JOB OPENINGS 
It was agreed that the highest 
seniority employees in the following 
classifications: Assemblers 

(Department 61), Stockchasers- 
Assembly Plants (Department 51), 
Inspectors-Chassis Assembly, 
Department 68B), Sprayers, 
Department 67, and Paint Inspection 
and Repair Department 67, request¬ 
ing to be reassigned to an opening in 
his classification within his super¬ 
visor’s group will be reassigned pro¬ 
vided the employee is capable of 
doing the job assignment after a 
reasonable training period. It was 
further agreed that an employee’s 
request to be reassigned outside his 
supervisor’s group, but within the 
Department within his classification, 
will be resolved by the District 
Committeeman and the Super¬ 
intendent. 

If more than one (1> employee re¬ 
quests the same reassignment, 
seniority will be the governing fac¬ 
tor. It is understood that the second¬ 
ary openings created by these re¬ 
assignments are not subject to the 
provisions of this statement. 

TRANSFERS — REPAIRMEN 
— DEPARTMENT 61 AND 65 
A repairman working in Depart¬ 
ment 61 or Department 65 is now 
eligible to transfer to the Repair op¬ 
erations in Departments 61, 65, 69A, 
69B, 85, and 94. 

A.V.O. CHANGE OR SHIFTS 
Car Plant 1 Management is pre¬ 
pared to move those employees, in 
seniority order, within their clas¬ 
sification, who request, by A.V.O., a 
change of shift, when an opening oc¬ 
curs in the Department on the oppo¬ 
site shift. 

DEPARTMENT 65 — 
PREFERRED JOBS 

In recent discussions regarding 
Department 65 Utility Repair- 
Trimmers-Body, it was agreed that 
seniority will be the determining fac¬ 
tor in filling future openings on the 
“floor” subject to the provisions of 
Paragraph 66 of the Master Agree¬ 
ment. Seniority will similarly apply 
to manpower reduction in Depart¬ 
ment 65 Utility Repair-Trimmers- 
Body on the floor. 

WHEEL JOB 
DEPARTMENT 61 
Car Plant 1 Management advised 
the Union that the employees as¬ 
signed to the wheel job will, upon 
request, be rotated with one or more 
job assignments within the super¬ 
visor’s group in which it is per¬ 
formed. 

SENIORITY RIGHTS 
DEPARTMENTS 61 and 65 

When a reduction in force occurs 
in the Repair classification of 
Department 65 or Department 61 and 
such reduction eventually results in 
an employee being reduced from the 
Repair classification as agreed to in 
accordance with memorandum of 
understanding, dated September 29, 
1976, such employee will exercise 
seniority in the Utility Repair clas¬ 
sification in Department 61 provided 
that was his department and clas¬ 
sification prior to transferring to Re¬ 
pair. 


UAW Ladies Auxiliary 27 
Bowling Mews 


By LILL BRAUND 

SEPTEMBER 15, 1981 
HIGH TRIPLES 

Isabel McFarlane 742 (295, 234, 
213). 

HIGH SINGLES 

Betty Clark 234, Marg McDougall 
232, Marg Fitchett 222, Matj Leddy 
(200, 221), Jackie Finn 218, Rose 
Rodman 204, Marg Gray 200, Betty 
Rutherford 200. 

TEAM STANDINGS 

Super Stars 3, Team 6 — R.P.M. 
3, Watchers 2, Forty-Fives 2, Slow 
Pokes 1, Hits & Misses 1. 

SEPTEMBER 22, 1981 
HIGH TRIPLES 

Isabel McFarlane 634 (223, 201, 
210), Barb Smith 616 (209, 210), 
Phyllis Clarke 610 (233, 210). 

HIGH SINGLES 

Joan Taylor 227, Kathy Gray 222, 
Phyllis Munroe 220, Flo Panter (210, 
203), Betty Rutherford 204. 

TEAM STANDINGS 

Super Stars 7, R.P.M. 7, Hits & 
Misses 4, Watchers 3, Forty-Fives 2, 
Slow Pokes 1. 

SEPTEMBER 29, 1981 
HIGH TRIPLES 

Marg Fitchett 723 (281, 203, 239). 
HIGH SINGLES 

Marg Gray 237, Barb Smith 228, 


Phyllis Clarke 225, Vi Coolidge 219, 
Matj Leddy 208, Verna Parker 200. 

TEAM STANDINGS 

R.P.M. 9, Super Stars 8, Hits & 
Misses 7, Watchers 5, Forty-Fives 4, 
Slow Pokes 3. 

OCTOBER 6, 1981 
HIGH TRIPLES 

Phyllis Clarke 616 (243), Barb 
Smith 616 (224,204), Betty Ruther¬ 
ford 614 (290). Nice bowling, Betty. 

HIGH SINGLES 

Marg Fitchett 219, Verna Parker 
226, Isabel McFarlane 206, Ruby 
Rockbrune 205, Marg Gray 204, 
Marion Taylor 202, Flo Panter 200. 

TEAM STANDINGS 

R.P.M. 12, Super Stars 9, Watch¬ 
ers 8, Hits & Misses 8, Forty-Fives 
7, Slow Pokes 4. 

OCTOBER 13, 1981 
HIGH TRIPLES 

Isabel McFarlane 661 (213 , 226, 
222), Lil McEachern 644 (236, 232), 
Barb Smith 637 (217, 212, 208), Marg 
Fitchett 628 (250), Phyllis Munroe 
625 (226, 202). 

HIGH SINGLES 

Betty Clark 240, Marg Gray 236, 
Vema Parker 210, Reta Cobra 202. 

TEAM STANDINGS 

R.P.M.’s 14, Super Stars 13, 
Forty-Fives 9, Slow Pokes 8, 
Watchers 8, Hits & Misses 8. 


Recreation Report 


By ARCHIE BRUCE 

With the picnic and holidays there 
has not been time to write ~a column 
for The Oshaworker. At this time 1 
would like to bring the membership 
up to date. The picnic went off quite 
well considering that it was our first 
endeavour of this kind, we hope that 
those who participated in this annual 
event had an enjoyable time. On be¬ 
half of the Committee and myself 1 
would lilfcf to thank the members of 
the Executive, especially Ddv^ 
Broadbent and'. Jack Moore, their 
help proved invaluable. 

On June 21st,'a UAW Golf Tour¬ 
nament was held at the Bowmanville 
Golf Club. The turn out was 
considerably less than we had hoped 
for but a good time was had by all. At 
this time I would like to thank the 
owners of the Golf Course and all 


those companies who supplied us 
with prizes and donations. T.R.S. 
Ltd., Green and Ross, Leisure 
Lanes, Gus Brown, Carling 
O’Keefe, Gen Auto, Motor City 
Bowlihg, M.C.L. Ltd., Versa Food 
and Lander Stark. 

During the weekend of September 
26th, five of our local members went 
to Springfield Ohio to represent our 
local in the UAW Golf finals at this 
time we do not have, the results of 
this tournament. 

Plans are now under way for our 
annual hockey tournament which is 
to be held the first weekend ir/Feb¬ 
ruary at the Civic Auditorium. A ten¬ 
tative date of March 27th has been 
set for the UAW Regional 5 pin tour¬ 
nament at Motor City Lanes. More 
information will be made available in 
the near future on this. 


RETURN TO FORMER 
DEPARMENT 
(TRANSFER INCAPABLE) 

It was agreed between the parties 
that when an employee has been 
transferred within or out of his 
department and is subsequently re¬ 
turned to such department because 
of not being capable of performing 
the normal requirements of the job 
he had transferred to, such employee 
will return to his supervisor’s group 
and will replace the lowest seniority 
employee within the classification 
that he held prior to his transfer. 
“NOTE” — In the event that an em¬ 
ployee returns to his supervisor’s 
group, (as stated above), and the job 
which he initially transferred from is 
not yet filled, such employee may 
request to be returned to that job and 
will be returned provided no em¬ 
ployee with greater seniority re¬ 
quests such opening. 

U/R TOE-IN ADJUST 
DEPARTMENT 65 
It was agreed between the parties 
that for lay-off, recall, and overtime 
purposes, the U/R Toe-In Adjust 
men in Department 65 will exercise 
their rights within Department 65 in 
the classification they held prior to 
appointment as U/R Toe-In Adjust 
men. 

PPH DAYS 

Many of the new employees are 
asking when they will become eligi¬ 
ble to receive their first PPH. Al¬ 
though there are many rules and reg¬ 
ulations which must be met in order 
to receive pay for a PPH, the follow¬ 


ing should be of some help as to when 
you will be eligible for your first 
PPH. 

In order to become eligible for a 
PPH between September 24, 1981 
and October 27,1981, you must ha^e 
one year’s seniority by September 
25, 1981. In order to become eligible 
for a PPH between October 26, 1981 
and November 25, 1981, you must 
have one year’s seniority by October 
27, 1981. In order to become eligible 
for a PPH between November 24, 
1981 and December 24, 1981, you 
must have at least one year's senior¬ 
ity by November 25, 1981. 

The third personal holiday year 
means the period from January 1982 
through December 1982, during 
which there shall be (9) nine schedul¬ 
ing periods (PPH’s). 

In order to become eligible for the 
first PPH in 1982, you must have one 
year’s seniority as of January 5, 
1982. 


Records of 
Unemployment 

The Union has been notified, 
by the Unemployment In¬ 
surance Commission, that, on a 
trial basis, for the next three (3) 
months, all records of employ¬ 
ment will go directly from Gen¬ 
eral Motors to the Unemploy¬ 
ment Insurance Office. 
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District 4 


By JIM McGEE 
District Committeeman 

PUBLIC SYMPATHY 
GM has already started their pub¬ 
lic sympathy campaign for 1982. A 
number of press releases have been 
made to local newspapers regarding 
the high cost of 
operating a 
plant; also 
stressing what it 
cost GM to cover 
absenteeism 
each year, and 
how much more 
efficient the 
plant would op¬ 
erate with 14,000 
robots doing the 
work that our 
members are presently doing. But no 
mention of how many cars those 
14,000 robots would buy over a 
period of 30 years. 

Robert Waugh, Vice President of 
General Motors of Canada, said that 
by the year of 1990, GM will have 
14,000 robots working in the plant. 
He said, “The beauty of using robots 
is that they will give uniformity of car 
parts far surpassing that which could 


be done by humans”. He said, “today 
GM has 1,200 robots in place or an 
order”. 

Another topic Waugh talked about 
is absenteeism. He said, "It cost GM 
over one billion last year. One of the 
most expensive employee habits in 
North America”. He also said he 
wished the UAW would sit down and 
discuss this problem with GM Of¬ 
ficials. He did not say what GM was 
prepared to do to help relieve the 40 
hour week assembly line boredom. 

I would like to point out to Mr. 
Waugh, that it is not the policy of the 
UAW to negotiate through the local 
press. For your information Sir, the 
parties have negotiated a contract in 
1979 which is in effect until 1982, and 
this is outlined in both the Local and 
Master Agreements. Or, are you Sir, 
like all the newly hired employees'of 
your Company, “without Contract 
books”. 

OFL DELEGATES 

I would like to congratulate all the 
Members who worked so hard and 
were elected to the Ontario Fed¬ 
eration of Labour. This convention 
will be held in Toronto on November 
23rd, 24th, 25th and 26th, 1981. 




) 

Oh behalf of the Membership and 
Executive Board, I wish the follow¬ 
ing members a long, happy, and 
healthy retirement. John Beaton, 
Dept. 65,31.5 years; Hollis McLeod, 
Dept. 1, 31.2 years; James Linton, 
Dept. 82, 25.2 years; William Hre- 
horuk, Dept. 65, 32.3 years; Gordon 
D. Masters, Dept. 1, 29.5 years; 
Ralph Patriquin, Dept. 8^ 31.5 
years; John Szecypciak, Dept. 49, 
32.1 years; John Drewniak, Dept. 1, 
29.3 years; James Gordon, Dept. 66, 
32.1 years; Josef Zitny, Dept. 15, 29 


years; George Findlay, Dept. 74, 26 
years; Bernard Hircock, Dept. 67, 32 
years; Howard Elliott, Dept. 1, 31.4 
years; Donald H. Yuill/Dept. 53, 
30.7 years; Charles H. Evans, Dept. 
48, 30.4 years. 

Retirees' names omitted from the 
last Oshaworker. Please accept my 
apologies. 

Joe Nagy, T.P. Inspector, 16.8 
years, Roy Collins, Dept. 15, 38.9 
years; Victor Jordan, B. Chassis, 28 
years; Norman Woodcock, Dept. 1, 
26.4 years. 


Retirees 9 Chapter 


By CHARLES NIP’ TUCKER 
Retirees’ Chapter President 



The Recreation Committee of the 
Retiree Chapter is setting up 
monthly tournaments of euchre, 
snooker, and other past time events 
for the months 
ahead. All re¬ 
tirees of Local 
222 are welcome 
to come in and 
take part. A 
euchre tourna¬ 
ment starts 
November 2. 
Entries close 
v October 29, and 
finals will start 
November 13. 
Snooker and other pool tournaments 
start November 16. Entries close 
November 12, and finals will play-off 
November 27. 

Prizes will be given for all events. 
Also, on December 11, 1981, we are 
having our Christmas dance from 
8:00 p.m. to 1:00 a.m. At this event, 
there are 20 attendance prizes, 10 
turkeys and 10 Christmas hams. 

The Retirees’ dinner will again be 
held at the Civic Auditorium, De¬ 
cember 3, starting at 12:30 to 
approximately 3:30 p.m. See notice 
in this paper for more details. 


Retirees’ Christmas Dinner, Thurs¬ 
day, December 3,1981,12:20 p.m. to 
3:30 p.m. RESTRICTED TO 
LOCAL 222, UAW RETIRED 
MEMBERS AND SPOUSES ONLY. 

NOTE: The City of Oshawa Fire 
Department has restricted us to a 
total attendance of NO MORE 
THAN 1,500. It will therefore be 
necessary to limit the attendance to 
members and spouses only. 


NOTE: Several meetings and 
phone calls have taken place with the 
City and Fire Department officials 
over the past months to enlarge on 
the 1,500 restrictions, BUT TO NO 
AVAIL. I would hate to think when 
the Civic Auditorium was built and 
largely on donations' and pledges 
from our members’ pay cheques, 
that it is so outdated already that it is 
necessary to restrict this type of 
function to only fifteen hundred 
persons. 

Your written comments would be 
appreciated. Charles (Nip) Tucker, 
President. 

NOTES OF INTEREST 

Congratulations to George and 
Mary Slater on their 60th Wedding 
Anniversary. George and Mary have 
been active members of your Local 
sinces its beginning in 1937. 

George served on several com¬ 
mittees and was committeeman in 
the North Plant Stamping up to his 
retirement. 

Mary was active in the Ladies Au¬ 
xiliary from 1937 and served as Pres¬ 
ident of that committee from 1942 to 
1954. 

On behalf of our membership, I 
would like to say thanks to this fine 
couple for their efforts and dedica¬ 
tions that have been a benefit to us 
all. May they enjoy many more years 
of happiness. 

Congratulations also to Jack 
Humphries who on September 18, 
celebrated his 102nd birthday. 

It is thought Jack is the last surviv¬ 
ing member of the Boer War. He is 
also a veteran of the First World 
War, 1914 to 1918. He retired from 
Parts and Service. He is a well res¬ 
pected member of the Retirees’ 
Chapter. 


News /\nd Views From Parts 


By BURT BUSKER 
District Committeeman 

“JOE WHO SUPERVISOR” 
From time to time, some noises 
are being raised about a certain No. 1 
shift supervisor by the name of “Joe 
Who”, who supposedly is giving a 
“former District 
Committeeman” 
a hard time. “If’ 
any of the allega¬ 
tions are correct, 
I would expect 
that grievances 
were processed 
against this 
supervisor. Re¬ 
cently, I have 
not received 
any “written 
claims” that thisparticularsupervisor 
is harassing anyone. 

The two most recent grievances 
A61383 and A42371 filed by a former 
District Committeeman in Feb- 
ruary-March 1981 re claiming 
“harassment” against supervisor 
“Joe Who” were withdrawn by the 
Committeeman at Step No. 1 of the 
grievance procedure. The disposi¬ 
tion of the supervisor is as follows: 
“instructions will be given by super¬ 
vision where and when necessary, as 
spelled out in Plant Rule No. 10.” 

As present District Committee¬ 
man, I feel that “if there are any 
substantiated claims of harassment 
to be directed against foreman “Joe 
Who”, they should be launched in 
writing and pursued to its final con¬ 
clusion. 

I 

CAFETERIA COUNTERS 
INSTALLING DELAYED 
As part of the 1979 negotiations, I 
negotiated a new cafeteria for Parts 
and Service. A commitment was 
given to the Top Committee, by 
higher Management, that all working 
conditions would be completed by 
the end of 1981. This includes the 
installation of the hot food counters 
of our new cafeteria. By reading the 
October 15, 1981 issue of the Osha¬ 
worker, my replacement, the Acting 
District Committeeman, Shift 1, held 
a meeting with Parts Management. 
As a consequence of this meeting, 
Management has become “belated” 
in their agreement to conclude work¬ 
ing conditions agreements by Feb¬ 
ruary 1982. Therefore, it is better in 
the future that those who were in¬ 
volved in the recent 1979 nego¬ 
tiations “handle” the items which 
were agreed to. 

TRANSFER PROVISIONS 
The contractual provisions for job 
transfers were “not” negotiated fora 
“selected few”. Everyone has the 
right to submit a transfer application 
to a “preferred” job within Depart¬ 
ment 1, providing you are not classi¬ 
fied as a Paragraph 65 (Master) 
placement case. 

In line with your seniority, you 
should be given consideration for 
“preferred” job openings, with a 
reasonable amount of training time. 
In accordance with our Collective 
Agreement, job openings, paying a 
higher wage rate, may also be filled 
pursuant to Paragraph 61 of the Mas¬ 
ter Agreement. This Paragraph per¬ 
tains to “promotions” within a 
Department, employees having the 
greatest seniority shall be entitled to 
the job preference whose “merit” 
and “ability” are approximately 
equal (see two column chart at end of 
article). 

In the past years, there have been 
several Paragraph 65 placement 
cases placed in Parts and Service, on 
certain job classifications with low 
seniority, by recommendation of the 
Company’s doctor. Normally, the 
Paragraph 65 placement cases 
“insist” through the Union that they 
be “retained” on the job classifica¬ 
tion on which they were so placed. 
Recently I found out that some 
placement cases were being trans¬ 
ferred from one classification to 
another on the Number 1 Shift. 

I expected that some action would 
have been taken to have these 
placement cases placed back on the 
jobs which they were so placed, in 


accordance with Letter No. 29 of the 
Collective Agreement which states: 
“When an employee is placed on a job 
in accordance with this procedure, he 
shall not be eligible for transfer pur¬ 
suant to the terms of the Collective 
Agreement while he is so placed.” 

The GM Top Committee sup¬ 
ported me in my position by having 
these placement cases placed back 
on the jobs they were so placed, in 
making sure that Management would 
not start transferring other place- 


By TOMMY THOMPSON 

On behalf of the UAW, I’ve had 
the privilege and responsibility of 
welcoming all new hires to Local 222 
at different orientations that feature 
a film that com- 
mences with 
Canadian Direc¬ 
tor Bob White 
welcoming the 
new hires to the 
UAW. One of 
the leaflets that 
make up the 
informationfold- 
er that I present 
to each of the 
new hires is 
headed “Negotiated Insurance 
Benefits”. I have reproduced that 
Insurance Benefit pamphlet in this 
article for information purposes for 
any of our members who did not 
have the opportunity to attend an 
orientation of the UAW when they 
were hired. 

NEGOTIATED INSURANCE 
BENEFITS 

As the result of many negotiated 
contracts your insurance coverages, 
while a member of Local 222, are 
among the finest anywhere. These 
benefits are the result of many 
negotiating hours with two (2) full 
time Union representatives available 
to you to ensure that your rights are 
carried out according to the contract. 

If at anytime you feel that you are 
not receiving your just benefits Or 
you have questions, request your 
insurance representative through 
your supervisor. 

SICKNESS AND ACCIDENT 

The sickness and accident benefits 
are scheduled according to your base 
pay rate and anyone hired on or after 
September 17, 1979 will receive 75 
percent of the benefit amount set 
forth beginning on the first of the 
fourth month. This will continue for 
the first year of seniority and then be 
adjusted to 100 percent. 

For an example, if your base rate 
was between $9.05 and $9.39, after 
one year’s seniority you would re¬ 
ceive $240 per week less tax. How¬ 
ever, between the fourth month and 
the time of attaining the one year of 
seniority, you would receive 75 per 
cent of$240 which would be $180 per 
week less tax. 

At no time will this amount be less 
than what you would be eligible for if 


ment cases around from pillar to 
post. 

I extend my deepest sympathy to 
the families of the late Brothers V. 
Parker and M. Fice who have re¬ 
cently passed away. Both Brothers 
worked in Parts and Service and will 
be remembered by the workers. 

I also sent my best wishes to 
Brothers W. Woudstra and K. Kon- 
lowski and Sister M. Birkett who 
have been off work for some time 
with serious ailments. 


you were drawing Unemployment 
Insurance benefits. 

There is a seven (7) day waiting 
period for sickness (i.e. cold, flu) and 
first day benefits if your disability 
was due to a described accident. You 
are also eligible for first day S & A 
benefits if you are in a hospital for 
(18) hours or more. 

For a lengthy period of disability 
you would receive S & A benefits for 
52 weeks and then apply for ex¬ 
tended disability insurance which, 
using the same base rate schedule, 
would be $800 per month for anyone 
with less than ten (10) years 
seniority. 

LIFE INSURANCE 
Your life insurance benefit is once 
again scheduled according to your 
base pay rate. For an example, if 
your base rate is between $9.05 and 
$9.39 the life insurance is $21,500 
plus extra accident insurance of 
$10,750 for a total of $32,250. 

DENTAL BENEFIT 
A very important and well used 
coverage is our dental benefit for you 
and your family. For this benefit you 
must have attained one year’s senior¬ 
ity and it becomes effective in the 
thirteenth (13th) month of employ¬ 
ment. When you become eligible, the 
benefit will carry on even if you are 
on S & A benefits. It is not effective if 
you are laid off. 

VISION AND HEARING 
Once again, these benefits are 
available to you only after attaining 
one year of seniority. The vision 
care benefit section has nothing to do 
with safety glasses as it is designed to 
cover your personal glasses or a 
member of your family. More infor¬ 
mation is available to you on these 
two benefits through your union 
insurance representative. 

DRUGS 

You and your family will be eligi¬ 
ble for covered prescription drugs on 
the first of the fourth month of your 
employment if hired on or after Oc¬ 
tober 1, 1980. If your employment 
date was prior to that, you are eligi¬ 
ble on the first of the third month of 
date of hire. At this time it will only 
cost you 35 cents per prescription. 

Most of the negotiated benefits 
have been lightly touched upon in 
this brochure. For further infor¬ 
mation contact your Local 222 
Insurance Representative. 



The following are some “preferred jobs and/or shifts” you may apply for 
per Paragraph 62 transfer application within Department 1 per past practice: 


RATE REMARKS 
$9.63 Rotating shift (no typing required) 

$9.63 Rotating shift (typing required) 

$9.63 Rotating shift 
$9.63 Rotating shift 
$9.63 Rotating shift 
$9.63 Rotating shift 

$9.63 (Require St. John’s First Aid certificate) 
$9.25 (Department 1 —Steady Days (Specify) 
$9.73 (Department 1 — Steady Days (Specify) 
$9.57 (Steady Days) 


CLASSIFICATION 
Clerks 
Clerk Typist 
Drivers — Lift Truck 
Stockroom Attendant 
Export Checker 
Box Maker Sawyer 
First Aid Attendant Clerk 
Sweepers 

Drivers Traffic Truck 
Matrons/W. House 
Attendant 

Group Leaders $9.79 Promotion — filled Para. 61 Master 

Submit AVO for shift transfers — (rotating shift). Submit AVO transfers 
within the Warehouse Attendant classification. (Specify — Shift — Foreman’s 
group) Submit AVO for Warehouse Att. in the Shipping Room wishing to 
transfer to Packing Bench — Operation. 

I would like to draw to your attention that job openings in the aforemen¬ 
tioned classifications do occur, as a result of employees retiring — transfer¬ 
ring, or creation of new jobs, etc. As long as I am the District Committeeman 
in Parts and Service, I will make sure that “everyone” will get my support in 
making sure that you will be given consideration for a “preferred” job 
opening in line with your seniority, providing you have an “active” Para¬ 
graph 62 transfer application on file. Therefore, be sure to submit a transfer 
form “if’ you wish to transfer to a “preferred” job. 


Veil* Hires — Negotiated 
Insurance Benefits 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 

Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


SWAPS 

Continued from Page 8 


EXCHANQE 

TWO USED 4-PLY 7.75-14" snows for 
two used 4-ply G78-15 snow tires. Call: 
725-0161 

SERVICES 

DAY CARE available in my home. Any 
age. Five days per week. Cedardale 
area. $1.50 per hour. Call: 725-9832 

ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 




IIPCO 


Ulf SERVE 


iiiiiiiiiiiiiiiiiiiiiiimiiiiimiiiitiiimmiiiiiiiiiiii 

Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

lllllllllllliliillllllliiiiillilllllllililllllllllllllllllil 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllilllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

iiiiiiiiiiiiiiiiiiiiiiiiiiiimmiiiiiiiiiimiiiiiiiiiiiii 


THE SUBMARINE MACHINE 



Coming Downtown... 
Drop in and see us! 

At work or home... 

Well deliver that great taste... 


We deliver to work or home: 725-7071 
(Open 10:00 a.m. to 3:00 a.m.) Thursdays & Fridays 
26 King St. E., (Across from the Marks) 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
produqts by the famous names you've come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we've run our business 
with integrity, offering you the best products 
and service at best possible prices. In ^ 
fact, we've passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed 





VJ'JDLl U DAiliill 

Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 

GOODYEAR 

iFGoodrich 


20%-30% OFF 


MFG. SUGG LIST 


PERFORMANCE TIRES 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 


ALL MAJOR CREDIT 
CAROS ACCEPTED 


V 


MATTRESS MAN 

(Oshawa) Limited 

Durham Region’s 

Sit and Sleep Specialists 
Save 10% 

This advertisement allows 10% 
off any purchase 
433 Simcoe St. South, Oshawa 

South Simcoe Plaza 
(Just North of Hwy. 401) 

579-8091 

Telephone Orders Accepted 



ATTEND 


Motor City Fitness 

Just because the Fall is here doesn’t mean that 
your body has to fall. Get in shape 
now! And stay in shape for good 
at Oshawa’s largest and 


best equipped body 
building gym. Buy 


now and save 10% for 


all UAW workers. 


Cali now! 571-2443 


! - 


QUALITY & PRICE - A GREAT COMBINATION 


. Designer Styles 
. Sports Eyewear 
. Racquet Ball Frames 
• Fashion Tints 
■ Sunglass Eyewear 


I • > ^ 

Sv\U FASHION IN LINE FRAMES by Swann. Capri, 

a L ** Stylrite. World of Frame, Essilor. Lux, Logo, 

. rt(\ Amor and others 

<• \l\j FIRST QUALITY LENSES by American Optical. 

Bauch £ Lomb, Imperial. Orma, Cobom and 
H/HA 5 out gS Others 

M*'•I''; 1 no/ SENIOR CITIZEN DISCOUNT — 

' o * tt * v '* 4 I U /O On any Complete Pair of 
___ Prescription Glasses 

BOB JOHNSON KAREN BROCK 

Managing Licensed Optician Licen8ed Optician 

o*ldmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 


. Price 
i Quality 
■ Service 
i Selection 

> Repairs 

> Prescriptions Filled 
. 2 licensed Opticians 

to serve ydu 
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SWAP COLUMN 



NEXT ISSUE: NOVEMBER 19th, 1981 
DEADLINE FOR NEWS AND ADS: NOVEMBER 6th, 1981 


FOR SALE 


BOW FRONT CHINA cabinet. Victorian 
era. Piano bench. Filing cabinet. Call: 
Bowmanville 623-4548 


1966 FORD FAIRLANE 3-door, 
6 -cylinder. Excellent shape. Best offer. 
Call: 728-1919 


PIANO WITH BENCH. Five years old. 
Like new. 30" white stove, good condi¬ 
tion. $70.00. Call: 723-8714 


BLACK PERSIAN LAMB coat with 
brown fur collar, size 12. Two-piece 
chesterfield suite, black/wine. $50.00. 
Two G70-14 snowtires with rims, $50. 
Call: 725-3856 or 579-3393 


TYPEWRITER. Royal manual. $50 or 
Bib. BSR record changer, anti-skate, 
floating disc, $50 or BO. Motorcycle or 
ski helmet. $15. Call: 728-5518 


DOLL CLOTHES, Barbie, Ken, baby dol¬ 
lars. All new materials. Home made. 
Ready to sell. Call: 723-6807 


CEDAR POSTS, 8 ft. long, 3-8 inch base. 
Monday to Friday after 4 p.m. Saturday, 
Sunday after 11:00 a.m. Call: Hampton 
263-8375 or 263-2964 


BASS GUITAR, Vibra, one year old, 
good condition, new strings, with 
preamp. $200 or best offer. Call: 
Bowrrianville 623-7057 after 5 p.m. 


TWO BIAS PLY snow tires and rims. 
PI55/80 D13. $35. Call: 576-8466 
__ 

STAR WAR TOYS. Darth Vader Tie 
Fighter, $8.00. X-Wing Fighter, $8.00. 
Death Star Space Station, $8.00. Call: 
723-0369 


MAGNUS ELECTRIC chord organ, $40. 
RCA portable radio record player, $25. 
Sears Kenmore sewing machine, cabi¬ 
net model, $175. Apply: 75 Hogarth St., 
Oshawa 


SOLID CAST IRON box stove, $75. 
Cross cut saw, $10. Buck saw, $5.00. 
Cant hook, $22. Call: 728-2938 


MEN'S SNOWMOBILE suit and boots, 
size 9. Three-piece men's suite, grey 
wool, size 42. Men's brown shoes, size 
8 , $30. Men's lined snowboots, worn 
once, size 8 , $30. Call: 725-3260 


ANTIQUE OVAL TABLE, chest of draw¬ 
ers, bookcase, beautiful drapes and 
spread (single) burnt orange, $65 set. 
Fur cape, $40. Small lamp table. Call;, 
725-6496 


SIX AND 12-STRING guitars, $85 each. 
40-channel CB. 8 -track. Sunroof, buc¬ 
ket seats. Call: 579-1062 


NEW 1981 Yamaha 440 SS, in excellent 
condition. Also one pair Kasinger ski 
boots, used twice, size 9. Call: 571-3071 


QUILT, RED AND WHITE, hand made, 
antique, never used. 67" x 77'. $45. Call: 
725-5881 


<fcBLE, WROUGHT IRON with glass 
top, 42" x 28" with four chairs to match. 
$150. Call: 725-7739 


LADIES SHEEPSKIN COAT, toque to 
match, full length, size 13, used very 
little. $75. Very reasonable compared to 
cost new. Call: Whitby 668-4294 


1970 PONTIAC LeMANS for parts. New 
automatic transmission. Call: 725-5034 


DUNE BUGGY, 1500 CC engine, just 
overhauled. New 10’ x 15’ LT, Tracker 
tires on rear, full running lights, good 
Delco battery, boat rack, tow bar, runs 
perfect. $300 firm. Call: Hampton 263- 
2640 


1966 METEOR, very good shape. As is. 
$400 or best offer. Call: 579-7449 


PIANO. Save $635. Eight months old, 
apt. size Mason & Risch piano with 
bench. $1500 firm. Call: 723-7881 


FOUR 15" CHEV WHEELS. Call: 728- 
2624 


1979 DODGE DIPLOMAT, V- 6 , certified, 
$5500. 1976 Honda GL motorcycle, 
dressed, certified, $3700 or best offer. 
Call: 728-8864 


24" KENMORE STOVE, one year old. 
Good size combination fridge and 
freezer. Chesterfield and chair, suitable 
for rec. room. Must sell. Call: 725-6241 


FENDERS FOR '69 Firebird, $40 each. 
10-speed bike, 27" frame, $80. Electee 
stove, $250. Hand wash basin, $10. Call: 
728-9834 


CRIB AND MATTRESS, musical high 
chair, sled, snowsuite, coat and hat, 
diaper bag. All in good condition. 
Reasonable. Call: 728-5795 


1928 CHEV TRUCK. Restorable, com¬ 
plete. Call: 1-613-394-2288 


NINE WOODEN STORM windows. Will 
sell at a bargain. Call: 725-2872 


FOUR FRAME WINDOWS, size 23%" x 
54", fitted clip-on storms, five to fit. Dou¬ 
ble bed headboard, footboard, mat¬ 
tress, box spring, $30 Viking 30" stove, 
$50. Call: 728-0700 


CROCHETED AFGHANS, doilies, slip¬ 
pers, tablecloths, children s toques, 
mitts, cushions, etc. Call: 725-5435 


1980 BUICK SKYLARK, V -6 sedan, 
12,500 km. PS, PB, radio, radials, cop- 
pertone with cloth interior. Asking 
$7200. Call: 723-4526* 

TIRES. Three GR78-15. Ond^GR78-14, 
two H78-15, one H78-14. Two 6-14 rims. 
One 7-14 rim. Call: 723-3339 


250 2 x 6 , approx. 32 long, 35 cents 
each, good for docks. Grey arborite 
counter, 5' x 2', $15. Propane space 
heater, 35,000 BTU, $65. 20 sheets 2x4 
arborite, $1.00 piece. Call: 723-8029 


HOOVER. UPRIGHT vacuum cleaner. 
Double fraze motor, $150 or best offer. 
Girl’s Delta skates, size 3, $15. Skate 
warmers, size 2-4. Call: 728-3247 or 
576-8295 


TROPICAL FISH TANKS. Two 10-gallon, 
four 15-gallon, two smaller tanks. 
Gravel, corner filters, canopies, in¬ 
cluded. Call: 725-2150 


TWO NEARLY NEW General tires, size 
A78-13. Also Black & Decker h.p. Rou¬ 
ter kit. Never used. Call: 728-3908 


TWO TIRES, HR 78 x 14. Firestone ra¬ 
dial. $40 pair. Call: 728-0919 


CHESTERFIELD AND CHAIR, good 
condition. Beige. $350 or best offer. 
Call: 728-1408 


1978 SUZUKI RM 125 motorcycle. 
Excellent condition G78-15 snow tires 
with Monte Carlo rims. Five-gallon gas 
tank for outboard motor. Call: 723-6929 


24" ELECTRIC RANGE, $100. 2' x 3’ 
window pane. Mirror. $70. Spoon rack, 
18” x 24” $25. Call: 723-3877 


1971 BUICK LeSABRE, 2-door hardtop, 
good condition, 350 4-barrel, power 
brakes, steering, automatic, radials. 
Good mileage, regular gas. $1000 cer¬ 
tified. Call: Bowmanville 623-5420 


VIKING AUTOMATIC washer, suds 
saver, $175. Electric heater, $12. 234X 
telescope with two eyepieces and tri¬ 
pod, $125. HO scale model trains, 
accessories. Call: 728-7727 after 5 p.m. 


1971 PONTIAC FIREBIRD. Excellent 
condition. Blue block engine, as is, 
$2000. Call: 728-0705 


STANDARD SIZE BUNK beds. Excellent 
condition. Will accept reasonable offer. 
Call: 576-4484 


1979 CORVETTE, air, leather, aluminum 
wheels etc., stored winters. Well cared 
for. Any reasonable offer. Call: 728-2430 


FLOWERGIRL S DRESS, white with red 
trim. Long with short puffy sleeves. Size 
10. $55. Call: 728-2197 


71 SUZUKI 500, basket case, needs 
transmission, $150 or best offer. 76 
Honda Civic, as is. 54,000 miles. Needs 
some work and tires. Call: 1- 
705-786-2003 


1981 CHEV IMPALA 4-door, 267, auto¬ 
matic, cruise, PS, PB, tilt, air, rear de- 
fogger, AM-FM stereo, undercoated, 
shineg uarded. Two 14" wheels for Chev, 
Pontiac. Call: 728-1379 


FOLDING BED, complete, $25. Chrome 
towel pole, $5.00. Dozen Hotelware new 
plates, $10. Call: 723-2738 


VICTORIAN STYLE wedding gown, size 
9-10. Suits 5'8" tall person, with 26" 
waist. Handmade, hat to match with veil. 
Leather jacket. Antique grand piano. 
Call: 723-9860 


USED DISHES, floor runners. Girl s 
sizes 12, 14, jackets, pants, dresses, 
sweaters. Ladies sizes 12 dresses, 
coats, boots. Call: 725-5306 


AUTOMATIC WASHER & DRYER. Good 
condition. Call: 576-6808 


SNOW BLOWER, two stage, 4 h.p. 21" 
wide blade with chains, $325. Complete 
white toilet tank, bowl seat and cover, 
$25. TV aerial, $15. Call: 725-8764 


LOT, 50' x 113' in CAESAREA. $6500 or 
best offer, or will trade for motor home 
or what have you. Call: 728-7623 


15 CU. FT. CHEST FREEZER, like new. 
Asking $200.1980 Pontiac Phoenix L.J. 
24,000 miles with PS, PB, PTR, air con., 
AM-FM 8 -track. Call: 723-6165 


EIGHT-TRACK TAPES and case. Half 
price or less. Excellent condition. Call-. 
723-4331 


YOUTH BED, $95. Stroller, $8.00. Cra¬ 
dle, $50,16" chrome disc. $35. Sliding 
closet doors, $15. Singer industrial sew¬ 
ing machine, $385. Call: 728-7267 


WRINGER WASHING MACHINE. Excel¬ 
lent working order. $100 Call: 725-6422 


FIREWOOD, EXCELLENT hardwood, 
dry, split, delivered. Wooden storm win¬ 
dows, various sizes. Call: Hampton 
263-2570 


CEDAR PLANTS for hedges, all sizes, 
good quality, free delivery. Call: 728- 
6356 


MATTRESS, DOUBLE BED size. Very 
good condition. $15. Call: 723-2310 


1977 CHEV IMPALA, 4-door, 53,000 
miles, good condition. PS, PB, rear de¬ 
froster. Call: 571-0181 


PEREGO ENGLISH STYLE pram, $75. 
Sterilizer, $8.00. Car bed, $8.00. Scales, 
$10. Change table, $10. Bottle warmer, 
$3.00. Swing-o-matic, $20. Jolly-Jump¬ 
er, $10. Call: 723-4396 


1963 MERCURY %-TON, good shape, 
needs brakes, $750. Snow tires. One 
pair FR78-21 radials, $25. Pair E70-14, 
$25. Pair F78-14, $12. Trailer wheels and 
tire, $18. Call: 576-3932 


PARLOUR STOVE, $95. Good condi¬ 
tion. Two car batteries, suitable for 
6 -cylinder, $15 each. Parts for 72 Dat- 
sun. Call: 1-705-277-2327 


BUFFET. Walnut with three draweri’and 
sliding glass doors. 12 -drawer chest of 
drawers. Set of copper bottom cook¬ 
ware. Call: Ajax 683-4055 


TWO SNOW TIRES on wheels, 13-inch. 
Fits Ford product. Two 14" snow tires. 
Cement mixer. 5 h.p. BS engine with 
gear reduction. Call: 728-8208 


THREE PEKINGESE with papers. $85 
each. Call: 576-6414 


KENMORE FLAT BED, Zig-Zag sewing 
machine with desk, 14 decorative 
stitches plus blind hem, etc. All acces¬ 
sories included. Excellent condition, 
$125. Call: 723-8850 
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KODAK COLORBURST CAMERA. 
Three 15" radial tires, rims. Snow 
blower. Ladies 3-speed bike. Much 
more. Call: 576-2142 after 5 p.m. 


STOVE, PROPANE, built-in type. 
Three-burner with oven. Suitable for 
cabin, trailer camper or houseboat, etc. 
Call: 579-6466 


FOUR ALUMINUM MAG rims with four 
new summer tires. 13" Tornado A79-13. 
$400 firm. Regular $600. Call: Bowman¬ 
ville 623-2438 


1980 HONDA 900 Custom 10-speed and 
extras. 11,000 km. Asking $3100. Call: 
579-8625 


DARK ROOM EQUIPMENT. Enlarger, 
electric dryer, proof printer, tanks, 
Micro Focus Funder, trays, flood lights, 
measuring equipment and extras. $350 
firm. Call: 579-2979 


BATHTUB, white modern, $50. White 
basin, $7.50. Forty-gallon electric water 
heater. $25. Huge tarp, 20 x 30 vinyl 
coating. Electric circular saw, $5.00. 
L-shaped counter top. Call: Whitby 
668-7404 


HALL CLOTHES TREE, new, $20. Small 
electric motor, $15. Wrought iron plant¬ 
er, $30. Call: 728-2538 


GUITAR, CASE AND amplifier. Aria elec¬ 
tric solid body guitar, model #1592. 
Rusel D5P amplifier. Both like new. 
Large mirror, 30" x 40". Antique dining 
table. Call: 725-1491 


SMALL CHANDELIER. Two pair drapes, 
cleaned. Room divider, partly brass. 
Snow suit, boots, snow tires, like new. 
Sewing machine, washer spin/dryer. 
Coffee table. Call: 725-1211 


COOPER GOALIE EQUIPMENT, leg 
pads, glove and blocker, chest and arm 
protector. Helmet with mask and pants, 
etc. Call: 728-1564 


1976 CHEV %-TON, 350 automatic, PS, 
PB, AM-FM, good condition. Boa-Ski, 
1971, Hirth motor, 300 CCM. Call: New¬ 
castle 987-4321 


TWO NIGHT TABLES, one coffee, two 
end tables. Dining room table, four 
chairs. Humidifier, 3-speed, automatic 
shut-off. Call: Whitby 668-7176 


ANTIQUE BUICK round top trunk. Fur¬ 
nace filters. Eight for $5.00 16" x 20". 
Call: 723-2738 


80 TRANS AM. Excellent condition, 
white with blue trim and interior. PB, PS, 
301 automatic. Good on gas, posi. 
$9800 negotiable. Serious inquiries 
only. Call: Bowmanville 623-2438 


LOVELY CROCHETED afghans. $60. 
Baby afghans with pillows. $40. Call: 
723-2172 


26" FRANKLIN stove and fire screen. 
$50. Call: 728-3791 


CHARLESCRAFT VAPORIZER, $7.00. 
Child's carrier seat for bicycle, $8.00. 
Men's standard bicycle, $15. Tube 
skates, size 12, $8.00. Jelinek figure 
skates, size 1, $15. Call: 576-2576 


ACORN FIREPLACE, like new, $175 or 
best offer. Antique dining set, six chairs, 
buffet and cabinet (partly stripped). 
Call: Port Perry 985-3803 after 6 p.m. 


1964 CHEV WAGON for parts. 1975 400 
4-barrel engine and M40 automatic 
transmission, $200. Four 1975 Honda 
Civic wheels, $25. Call: 725-2839 


1956 CHEVY NOMAD, California car, no 
reasonable offer refused. Two brown 
storm doors, good condition. Call: 
728-2533 


1976 PINTO WAGON, 4-cylinder, A-1 
running condition $900. Call: Black- 
stock 986-5066 


PARLOUR WOOD STOVE. Call: 576- 
3896 


200-WATT MGT power amplifier, good 
specs, unused, for van or car. $300 or 
best offer. Free installation. Call: 728- 
9722 


SNOWTIRES. F78x 14whitewall,belted 
on rims. Fits Chryslers and AMC cars. In 
good condition. Call: 725-7090 


'68 CHEVELLE SS, 4-speed standard, 
very fast, new interior. In prime ready for 
paint. $2200 as is. Negotiation. Serious 
inquiries only. Call: Bowmanville 623- 
2438 


FRANKLIN FIREPLACE. Perfect condi¬ 
tion. $125. Call: 723-1328 


76 250 HONDA XL, $500.14' Crestliner. 
45 h.p., trailer, $1400. Train set. Crib, 
mattress, 3-in-1 carriage, playpen, 
walker, carseat, toys, clothes. Call: 
725-2287 


ARTIFICIAL CHRISTMAS TREE, 5-feet, 
like new, $25. Assorted car rims, cheap. 
Small antiques and numerous house¬ 
hold articles. Very reasonable. Call: 
571-1161 


I 6 V 2 -FT. RAMBLER TRAILER, sleeps 
six. Two-way fridge, stove, toilet, very 
good condition. Call: Bowmanville 
623-4613 


1976 750 HONDA SUPER Sport. In 
excellent shape, with motion tren fair¬ 
ing and backrest and carrier. 10,500 
miles. $1700. Call: 576-1291 


TWO WHEELS AND TIRES, 14 x 60. 
Wheel and tire, 16X for pickup. Barbe¬ 
cue. Fridge and stove. Rollaway bed. 
Call: 728-7180 


1976 PLYMOUTH VALIANT, all parts for 
sale. 318 automatic. Wrecking 1971 
Chev station wagon. Call: Bowmanville 
623-4877 


1967 PONTIAC 2-door Laurentian, $150. 
1978 Bonair hardtop trailer. Sleeps 6 . 
Excellent condition. $3000. Call: Whitby 
668-4600 


NINE FINCHES (Zebra). Two Finches 
(Cut throat). Two canaries. Two budgies 
with four cages. Make me an offer for 
lot. Call: 725-1605 


PAIR OF G78-14 snow tires on rims. 
Used one season. Call: 725-6765 


BLUE VINYL BENCH seat for 1980 Chev 
van. Eureka vacuum, in good condition 
with storage box, $55. Dinette set, six 
chairs, used three months. Cost $680. 
Sell $450. Call: 723-3551 


PEREGO TWIN PRAM. $120 or best of¬ 
fer. Call: 576-9750 


NEW DOUBLE SEATER baby stroller. 
Swivel wheels, luggage rack, sun roof. 
Asking $90 or best offer. Call: Bowman¬ 
ville 623-2438 


FIREWOOD. 4'x8'x16". 4'x8'x12". Dis¬ 
count on large orders. Delivery avail¬ 
able. Call: 579-8893 or Orono 983-5038 


Continued on Page 8 
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GAF Super 8 movie camera, automatic 
and easy to use. Power-Jet hockey. 
Aluminum door, 34 x 82. Boy's Scout 
uniform. Call: 728-7119 


RABBITS. Meat and pets. Call: Brooklin 
655-4012 


'61 CHEV BISCAYNE. Good condition. 
Six-cylinder standard, 4-door, many 
new parts. $1195 certified or $1100 as is. 
Negotiable. Serious inquiries only. Call: 
Bowmanville 623-2438 


TWO SNOW TIRES AND RIMS. 7.50 x 
14. Chevy II rims, $15 pair. Call: 728- 
9356 before 10 p.m. 


REFRIGERATOR, VIKING 15 cu. ft., 
white, large freezer compartment, left 
hand door. Asking $120. Call: 723-5330 


WASHER, GOOD CONDITION, green 
colour. $85. Call: 725-0884 


THREE TIRES, one with rim. G78 x 14. 
$35 each or three for $100. Call: 576- 
2925 or 723-8335 


GOLF CLUBS. Men’s right hand 11- 
piece set. Ram. Gary Player Special. 
Used 5 times, with bag and cart. $300. 
Call: 723-6956 


LADIES CROSS-COUNTRY ski pack¬ 
age, with boots, size 8. Men's cross 
country ski package with boots, size 10. 
Call: 723-2666 


GUITAR, GRETSCH, electric, hollow 
body. '69 Anniversary Model. $500 firm. 
Call: Bowmanville 623-1768 Shift 2 


STORMS. 48"x23 3 /i 6 ". 39V 2 x20 3 /i6". 
26Vx20" aluminum screens. 32"x29’/2", 
32Vx29". 25%"x24 1 /2. Five sheets styro 
insulation, slightly damaged. $6.00 
each. Call: 579-8147 


76 FORD LTD Landau, power windows, 
power trunk, power door locks, air, 
cruise, AM-FM 8-track, 4-speaker ste¬ 
reo. Well kept car. $2500 or best offer. 
Call: Whitby 668-6406 


POOL PUMP. 1975 21" colour portable 
TV. Girl's clothing, jeans, tops, coats, 
Reasonable. Pocket books, varied, 
mostly Harlequin. Call: 579-8147 after 4 
p.m. 


NORDICA SKI BOOTS, size 10, used one 
season, $40. Elan Tempest skis. 180 CM. 
Solomon 444 bindings, $50. Call: 
Whitby 668-4600 


KENMORE FRIDGE, 17 cu. ft. Electric 
stove. Automatic washer, dryer. Chair. 
Two General tires. Size G60-15. Call: 
728-9558 


'68 BUICK SPORT WAGON, 350 2- 
barrel, good for parts. Some new. Also 
Chevrolet 327, 307 engine parts. Call: 
728-3343 or 728-9558 


WROUGHT IRON TABLE with glass top, 
42" x 28" with four chairs to match. $150. 
Call: 725-7739 


1970 PONTIAC 2-door, 6-cylinder, 
automatic, 50,000 original miles. Very 
good condition. No rust. Certified. 
$1500 or best offer. Call: 725-4247 after 
3:30 p.m. 


WEDDING DRESS, white chiffon with 
train, size 7. Veil and headpiece. Perfect 
condition. Call: 728-8867 after 7 p.m. 


1972 MONTE CARLO. 1975 Merc. 400 
Trail Twister snowmobile. Both in im¬ 
maculate condition and must be seen. 
Call: 725-3408 


NEW 14" PIONEER bar and chain and 
new 50 amp. arc welder. Call: Newcastle 
987-4237 


LOT, WATER AND PAVED road, in 
Greenbank. Building permit available. 
Call: Port Perry 985-2308 


MAPLE (oval) TABLE. $100 or best offer. 
Call: 576-1873 after 5 p.m. 


SET OF TV tables. Brand new, never 
used. Size 23" x 15". Woodgrain pattern, 
$25. Call: 725-5898 


RCA COLOUR TV. Working condition. 
Best offer. Call: 725-1320 


FOUR SUMMER TIRES, 13", $40 each. 
Two snow tires, 13”, Pinto, $75. Two 
snow tires, Vega, 13", $50. Call: Bow¬ 
manville 623-2438 


MOFFAT REFRIGERATOR, like new, 
$375 or best offer. Call: 728-4241 


BABY CRIB AND MATTRESS, $60. Baby 
stroller, $15. Baby walker, $10. Excellent 
condition. Call: 579-1267 


EXCELLENT CONDITION. Old white 
enamel wood cook stove with oven, a 
wood dryer, shelve on top. Call: Bow¬ 
manville 623-3609 


MOTOROLA 8-TRACK car radio, new. 
1977 Gremlin. 74 Chevelle Malibu. 73 
Celica. York exerciser curl bench. Call: 
723-4491 


BLACK PERSIAN LAMB coat with grey 
mink collar (like new). Medium size 
(12-14). Call: 576-1616 


ACORN FIREPLACE. Call: 725-5460 


TRUCK CAP FOR FULL size box. Best 
offer. Call: 725-3710 


TWO REBUILT AUTOMATIC transmis¬ 
sions. Fits 318 V8 and 383 V8. Call: 728- 
9336 


1978 GOLD TRANS AM, 400 automatic, 
PS, PB, PW, tilt, defogger, honeycomb 
wheels, AM-FM, new exhaust. Certified. 
Asking $6295. Call: 576-0552 


GRANDFATHER CLOCK. Caned chairs, 
refinished. Lazy Boy chairs. Platform 
rockers. Swivel rockers. All newly up¬ 
holstered Reasonable. Call: 725-2637 


LIVING ROOM STORM windows. Vari¬ 
ous sizes. Call: Ajax 683-4759 


1975 OLDSMOBILE DELTA 88. Sell as 
is. Make an offer. Call: 728-5636 


HANDCRAFTED CHILDREN'S toques 
and mitts, ladies slippers. Cushions, 
tablecloths, large afghans, baby af- 
ghans, etc. Call: 725-5435 


GIRL'S FIGURE SKATES, size 3, $10. 
Child's ski boots, size 3, $15. Call: 728- 
3878 


JACKET, MINK and suede, size 14, $500 
or best offer. Newly remodeled. Also 
artificial fireplace and screen. Call: 
728-1061 


TWO SNOW TIRES, whitewalls. Size 
ER70-14. $70. Excellent condition. Call: 
728-6149 


FIVE-INCH HI-DUTY VISE. 5x9 ping 
pong table. White toilet and sink. 30 x 54 
kitchen table. Call: 728-0883 


73 CORVETTE, 350 4-speed, Pioneer 
AM-FM cassette deck, 40 watt, power 
amp. '69 Corvette side pipes. Asking 
$9000. Call: 1-705-277-2962 


9 x 12 DEEP GREEN carpet, $75. Round 
gold, $25. Gold curtains with rubber 
backings, 91"L x 125"W. $30. Ice skates, 
rocking horse. $15. Call: 725-9310 


DORMEYER AUTOMATIC deep fry 
cooker, in A-1 condition. $5.00. Call: 
723-1895 


PAIR SNOW TIRES and wheels for Pin¬ 
to. $60. Call: 725-7259 


ROLLER SKATES, excellent condition, 
size 8, $35. Honda CT70, runs good. 
Depression glass, 6 green "raindrops” 
cups and saucers. Call: Hampton 263- 
2340 


MATCHING BED CHESTERFIELD and 
chair. Kitchen table and matching 
chairs. Double and single beds. Antique 
table. Two rocking chairs. Call: 725- 
0597 


BOY'S BAUER JUNIOR Supreme 
skates, size 2’/?. $30. Alpina X-Country 
ski boots, $25. Like new. Call: 723-1277 


TWO SNOW TIRES, G78-14, used one 
season. Two snow tires on GM rims, 
G78-14. Used one season, $100 or best 
offer. Call: 579-4760 Shift 1 


40-CHANNEL CB RADIO. One year old, 
in new condition. $135. Vwave Archer 
antenna and coax. $35. Call: 723-6444 


1980 CHEVETTE. 1976 Ford pickup. 
Call: 725-6957 


PAIR OF FENDERS for '68 Firebird. 10- 
speed bike, 27” frame. Electric stove, 
A-1 condition. Call: 728-9834 


BLACK COOPER hockey pants, size 
36-38. Braun Juicer, new, $65. GE floor 
polisher. Boy's 2-piece new snow suit 
(brown/beige) size 3. $15. Call: 725- 
6473 


SOFA AND CHAIR, like new. $400 firm. 
Humidifier, perfect condition. $75. Call: 
Hampton 263-8417 


PUREBRED BEAGLE PUPS. $50. Call: 
1-705-324-5607 


1972 FORD TORINO sedan, $350. 
Bulldozer, small case, $3200. Snow¬ 
blower, 6 foot, 3 h.p. $300. Call: Orono 
983-9570 


STEEL FIREPLACE insert, 30” x 30". 7" 
flue. 7 feet of 7" insulated chimney. 6 
feet of 7" stove pipe and other acces¬ 
sories. $75. Call: 723-6416 


BOY'S HOCKEY SKATES. Size 3 Junior 
Supremes, size 4 Tacks, size 6'k Tjcks. 
71 Snow Cruiser, 18 h.p. $200. Call: 
576-3038 


STEREO, SEPARATE TURNTABLE, 
amp, cassette, 3-way speakers, $500. 
Call: 576-6965 


"HARMONY” BANJO. Mint condition. 
Two instruction books. $115. Call: 576- 
6965 


72 LeMANS. Good tires, Needs work, or 
for parts. $250. Call: 723-5423 after 4 
p.m. 


LADIES DIAMOND engagement and 
wedding rings (set). Appraised $1600. 
Best offer. Call: 571-0050 or 728-3731 


BICYCLE. Saddle and bridle. Skil saw. 
Guitar, Traynor amp. and all equipment. 
Call: 728-7416 


73 MAVERICK, 6-cylinder, needs some 
body work. $700 as is. Call: Whitby 668- 
8675 


1977 YAMAHA GP440 snowmobile with 
cover, belt, shop manual, good condi¬ 
tion. Colour TV aerial, rotor, control 
box. Call: 728-7669 after 5 p.m. 


EXPLORER CAMPER to fit 'hr ton, slid¬ 
ing windows, luggage rack, ladder, 
insulated and drawer space. Call: 571- 
3319 after 5 p.m. or 985-7154 


BLUE CARPET, UNDERPAD, 9' x 9'. 
Patterned hall runner, underpad, 
brown/gold, 15'6" x 27". Wooden door, 
Q'&WxZ'W. Screen door, black out¬ 
side lamp. Call: Bowmanville 623-7420 


1977 17' PETERBOROUGH Bowrider, 
140 OMC I/O motor, stainless steel 
prop, speedo, tach, full conv. top, ievi 
interior, wipers, horns, etc. $6200. E-Z 
load trailer. Call: Bowmanville 623-6002 


NORDICA DOWNHILL ski boots, size 
7'h. Cost $180 new. Only worn twice. 
$75. Call: 579-8645 


SLIDING WINDOW glass for nine win¬ 
dows. Coming out of backsplit home. 
Standard size brown aluminum door. 
Call: 723-3264 


FIVE YARDS MEN’S suiting material. 
Four yards lining material. Call: 725- 
SI 02 


TRUCK CAP, $50 or best offer. Call: 
Blackstock 986-5180 


9x12 TENT. Used 3 times. $135. Baby 
pram. $75. Call: 576-2907 


FRIDGE, $65. Excellent for bar. Pool ta¬ 
ble. $50. Pats and nets included. Call: 
571-0954 


1970 OTTO HARDTOP camper, stove, 
heater, awning, cupboards. Yamaha 
250 dirt btke. Two H78-15 snow tires. 
Call: 579-9760 


BABY ITEMS. High chair, $5.00. Gate, 
$6.00. Baby clothes. Fisher-Price toys: 
Activity centre, $7.00. Play-Gym, $4.00. 
Record Player, $10. Hardly used. Call: 
728-1952 


THREE WOODEN WINDOW valances to 
fit windows. 70”, 64" and 43". Call: 579- 
4772 


1969 CHEV pickup, ’/ 2 -ton, V-8, 396, 
Hurst floor shift, 4 new radials, A-1. ’72 
Comet, 6-cylinder, one owner. Assorted 
sizes tires and rims. Call: 725-7249 


GTR 16 chord electric organ. Keys 
numbered for easy learning. Like new. 
$50. Call: 723-6416 


15' WOODEN "PUNT” rowboat. Small 
size Franklin wood stove, screen, grate. 
Call: 723-3330 


LIFELIKE LUXURY T Scotch Pine 
Christmas tree. Also large glass and one 
medium sized milk whip chip and dip 
bowl. Call: 723-9267 


FIVE WOODEN STORM windows, 39" x 
32", $25. Pair leatherdirt bike pants, size 
34-36, $75. Box 32 rim rifle shells, $170 
gross. $10. Call: 725-9678 


AM-FM CAR RADIO (fit late model GM). 
Washing machine (wringer). Both good 
condition and reasonably priced. Call: 
576-6642 


AUTOMATIC TRANSMISSION for Vega, 
Astra. Good condition. Call: Brooklin 
655-4437 


22 CALIBRE semi-automatic pistol, Bel- 
tek base. Kris Mobil CB radios. Ladies 
leather boots, size B'k- Boy's 2-piece 
snowsuit, size 24 months. Call: 571- 
0951 


LADIES LEATHER COAT. Size 9-10. 
Excellent condition. $75. Ski-Doo 
Trailer, $100. Call: 723-4781 


1978 SUZUKI YZ-125, ping pong table. 
Washing machine. Downhill skis. All 
excellent condition. Call: 723-5170 


'74 CHEV STEP VAN. A-1 condition. 7 
h.p. snowblower. Like new. Call: 576- 
1640 


ACORN FIREPLACE. $80. Regular, 
$230. Kitchen set, table and four chairs, 
$40. Call: 725-7198 


40-CHANNEL CB made for Sears, 
squelch, ANL, Delta tune, plug for ear¬ 
phones, separate match meter. $75. 
100' of coax, $35. 50' tower, $50. Call: 
723-5995 


CEDAR TREES FOR HEDGES. Call: 
728-2098 


20" COLOUR TV and stand and two 
snow tires and rims. 645-15. In good 
condition. Call: 725-5409 


FREE STANDING FIREPLACE. Burnt 
orange colour. Plus two matching insu¬ 
lated 40" pipes. Never been lit. Call: 
725-3228 


PAIR DOWNHILL SKIS, Fisher Explo¬ 
sions, 185 CM, Marker bindings and 
brakes. Used one season. $220. Call: 
Bowmanville 623-7520 


1965 CHEV IMPALA Super Sport 
Convertible, factory tach and gauges, 
buckets, console, TA radials, wire 
wheels, dual exhaust, excellent shape. 
Call: 728-3547 


CROCHETED AFGHANS, hand quiited 

place mats. Dolis, crocheted pyjama 
bag dolls. Call. 576-6937 


COMPLETE CLOSET sliding dpor, 
cover areatsu" x 46". $35. Call: 723-9966 


KITCHEN TABLE,.six chairs. Colonial 
single bed headboard. Spring for dou¬ 
ble bed. 1973 Pontiac Parisienne, 2- 
barrel 350, PS, PB, auto trans. Radio. 
Call: Brooklin 655-4655 


RIDING LAWNMOWER, 32-inch cut, 8 
h.p. Asking $350. Also GE floor polisher. 
$20. Call: 725-9387 


13" SNOWTIRES AND RIMS. Beautiful 
lace tablecloth, round. Crocheted bed 
cover, white. Pioneer T-Table, French 
Provincial chesterfield suite, beige. 
Call: 728-5410 


SEVEN-PIECE DRUM SET. Cymbals 
and stands. Complete. Two left hand 
aluminum doors, 31" and 33" wide. Call: 
725-4318 after 6 p.m. 


12 STEEL POSTS. Newspaper log roller. 
Green vinyl fence. Boy s new skates, 
size 6. Two Universal rims, size 15. 
Heintzman piano. Call: 728-2601 


QUARTERHORSE GELDING, four years 
oldi 14 hands high. Green broke. Excel¬ 
lent disposition. Asking $700. Call: 
Blackstock 986-5332 after 6 p.m. 


SELF-CLEANING TOASTER oven, $50. 
Crock Pot, $30. Moulinex meat grinder, 
$25. GE knife, $20. Presto vertical 
broiler, $10. Atl like new. Call: 728-9753 


1976 MONTE CARLO, 305, V-8, auto¬ 
matic, power steering, brakes, bucket 
seats. Sharp car. Certified. $3000. Call: 
579-4904 


FORD ’/fe-TON, running order, 1968. 
$350. Two pair green rubber-backed 
drapes, 2 widths x 95", $30 pair. Gold 
fibreglass drapes, 3 widths x 95". $35 
pair. Call: Bowmanville 623-4989 


SUNBEAM MIXMASTER with Juicer, 
12-speed, $70, good.condition. Dog 
coats, small-medium, $10. TCA dog 
crate, $30. GE floor polisher, $15. Call: 
725-6473 


1974 BUICK CENTURY, 2-door hardtop, 
2-door hardtop, power steering and 
brakes. Very good mechanically. Must 
be sold. Call: 723-0509 


1975 TRUCK CAMPER, 8-ft„ fully 
equipped, sleeps 5 or 6. Asking $1850. 
Two large wood lawn chairs. Asking $25 
for two chairs. Call: 579-3425 


CARTOP CARRIER for mid-size car. 
Girl’s figure skates, size 1. NHL hockey 
game. All in good condition. Call: 723- 
0544 


GIRL’S LANGE figure skates, size 12, 
excellent condition, $18. Car vacuum, 
$2.00. Mini-wheel trike, $6.00. ATC rid¬ 
ing toy, $6.00. Few other toys. Call: 
723-0768 


1963 CHEV 4-door hardtop. Good for 
parts. $100. Call: 723-6529 


14-FT. CARGO CANOE, flat back, 1000 
lb. weight cap. Two new life jackets. 
New oars and night lights, roof racks. 
$300 or best offer. Call: 579-5042 


WANTED TO BUY 


SEVEN-AND-A-HALF or 10-ft. upright 
freezer. Call: 725-6758 


1966 BEAUMONT COUPE for parts. 
Call: Brooklin 655-3010 


USED WASHERS AND dryers, working 
or not. Call: 728-9203 


HOOD FOR 1972 Cadet Moto Ski. Call: 
728-9947 


DRYER, dresser and small washer- 
spinner. Call: Bowmanville 623-5448 


USED GASOLINE lawnmowers. Briggs 
& Stratton, Toro and Lawnboy. Running 
or not. Will pay cash. Call: 725-6104 
after 4:30 p.m. 


SEVEN-INCH ELECTRIC disc sander 
and polisher. Must be in good shape. 
Call: 728-8684 


HORSE DRAWN STIFF tooth cultivator. 
Nine or 11 teeth. Call: Ajax 683-1966 


WORKSHOP MANUAL and spare parts 
for 1951 Hudson. Will trade radios from 
’31 Hudson, ’59 Pontiac, ’55 Olds for 
1938 Plymouth radio. Call: Bowmanville 
623-6884 


18 TO 20 PATIO SLABS or sidewalk 
slabs. Call: 725-3087 


GM CAR, 1977 to 1979. Must be in excel¬ 
lent clean condition. Also need de¬ 
humidifier. Call: 576-5178 


BROWNIE UNIFORM, size 6. Also 
Queen Elizabeth II bronze Coronation 
medallion as issued at time of Corfina- 
tion to school children. Call: 576-0463 


OUTBOARD MOTOR, ’72 or newer, 
f^ugt be in good condition. Five to 9.9 
h.p. Call: 728-6876 


BUDGIE, no shots. Just breeder. Call: 
Whitby 668-6782 


SKI-BOOSE, in good condition. Call: 
725-0161 Shift 2 


TWO SNOW TIRES, FR78 x 15. Steel 
belted radial with GM or without it. Also 
gas stove, in good condition. Call: 576- 
2408 V 


WANTED 


RIDE WANTED FROM Bobcaygeon to 
GM South Plant. Shift 2. B-Body. Call: 
728-3012 


FOR RENT 

WOOD SPLITTER. $20 per day. Call: 
1-705-277-2281 


SINGLE BEDROOM with parking, pre¬ 
ferably five day week, $35. Call: 579- 
3329 after 3:30 p.m. 


ROOM. Kitchen privileges for non- 
smoker. Close to shopping. King- 
Wilson area. Call: 728-0700 


WANTED TO RENT 


COUPLE WITH one-year-old child 
would like to rent 3-bedroom house or 
townhouse for December 1st. Call: 
725-8416 


OIVEAWAY 


BLACK VINYL RECLINER chair. Needs 
re-upholstering. Call: 725-0820 


BLONDE MALE, two-year-old cocker 
spaniel to good home. Call: 579-8019 


Turn to Page 6 
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S&A 

Report 

By LLOYD CLARKE 
Insurance Representative 


HEARING AIDS 

Eligible employees will be covered 
for the full cost of hearing aids pro¬ 
vided that the following require¬ 
ments are met: 

1) The patient must have an exami¬ 
nation of the ear by a medical doctor 
who is certified as an ear specialist or 
ear, nose and throat specialist. This 
examination must indicate that the 
patient has a hearing loss that can be 
corrected by a hearing aid. 

2) The patient must have audio- 
metric examinations and hearing aid 
evaluation tests conducted by a cer¬ 
tified audiologist in a hospital as¬ 
sociated audiology clinic. Should an 
audiology clinic not be hospital 
affiliated, the services must be con¬ 
ducted by an audiologist approved 
by Metropolitan Insurance. 

3) >The. audiologist must prescribe 
the use of a hearing aid and specify 
the type, make and appropriate set¬ 
tings. 

4) The hearing aid must be pur¬ 
chased from a dealer who has signed 


a provider agreement with the Plan 
carrier or is willing to enter into an 
agreement. 

5) Metropolitan Insurance will pay 
the dealer the acquisition cost of the 
hearing aid plus a predetermined 
dispensing fee. 

6) The patient must return to the au¬ 
diologist with the purchased hearing 
aid to ensure that the eqipment 
purchased is identical to the pre¬ 
scription issued. The audiologist will 
also confirm that the settings corres¬ 
pond with the prescription. 1 

LIMITATIONS 

Benefits are payable only once in 
one consecutive 36 month period. 

EXCLUSIONS 

Replacement parts for and repairs 
of hearing aids. 

Eyeglass-type hearing aids, to the 
extent the charge exceeds the normal 
cost of one regular hearing aid. 

The complete listing of exclusions 
will be included in the plan literature. 
Please use your Metropolitan In¬ 
surance Card. 


The Women's Report 


By MAY PARTRIDGE 

The 1981 Women’s Conference in 
Port Elgin was the largest yet with 
130 registered delegates. This year, 
for thi first time, it was a three day 
instead of two 
day conference 
in response to 
many motions to 
this end over the 
years. We had a 
full range of sub¬ 
jects to choose 
from; e.g. r— ef¬ 
fective speaking, 
technological 
change, as¬ 
sertiveness 
training parliamentary procedure, 
pensions and women, structure of 
the Union, and negotiating your 
rights. I personally complemented 
Brother Wilson on the fact the in¬ 
structors were all female. We have 
waited on this recognition for a long 
time. 

Eleven of us went from the Local, 
eight from the Women’s Committee, 
Maurie Shorten, President of the 
Co-op, Liz Kloos, from the office of 
the Local, Mary Anne Greene from 
the Education Committee and my¬ 
self. Janis Henderson, from the 


Women’s Committee is at present at¬ 
tending the Paid Education Leave 
Program. 

We saw three film? of Laura Sky’s 
on Saturday night. Laura is a labour 
film producer. We' saw: Moving 
Mountains — women working in the 
far north driving huge truck«2at a coal 
mine. Shut down — the closing of 
Prestonville in Samia. Houdaille — 
Days of Courage — Days of Rage. 
All three were excellent films. 

Everyone in the group seemed to 
enjoy their respective classes. I at¬ 
tended the class of pensions and 
women. Sister Beulah Harrison, Be¬ 
nefit Rep and Vice-President of 
Local 27 was a very well informed 
and interesting teacher. 

I hope the younger Sisters realize 
there is a future in the UAW, but it 
means dedication and work with in¬ 
volvement first in their own Local. 

There is a day of protest planned 
for November 21, 1981. Details will 
be forthcoming. The protest is 
against interest rates, rising prices, 
and a wrecked economy. Plan to at¬ 
tend. You’ve been silent too long. 

Support your Union. Support your 
Executive. Stand up andbe counted. 
Mark it on your calendar. ... Be 
there. 




Standing from left: Maureen Summers, Carol Garrow, Carol Harrison, 
Mary Shobbrook, Janice Henderson, Mary Anne Green. Front row from 
left: Sandy Pritchard, Annie Oppersma, Maurie Shorten. 
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Political Action Committee 


By ART FIELD 
Secretary 

UAW PROTEST 
INTEREST RATES 
NOVEMBER 21 IN OTTAWA 
All roads lead to Ottawa on 
No vember 21,1981 for the CLC Pro¬ 
test On High Interest Rates. There 
will be buses leaving from UAW 
centres across 
Ontario to show 
the Liberal 
Government 
that we are upset 
about their pol¬ 
icy on interest 
rates. We are 
upset on the 
mortgage rates, 
but also upset on 
interest rates for 
buying cars 
which is important to us because it is 
hard to justify paying 21V 2 percent 
interest to buy a car. If we can’t buy 
cars, we all could be laid off. 

The buses are free, and there will 
be lunch provided for your trip. The 
buses should be leaving around 7:30 
^.m. as the protest starts at 1:00 p.m. 
in front of the Parliament Buildings 
in Ottawa, so let’s show Trudeau we 
mean business and fill the buses, and 
be part of thousands of other work¬ 
ers on Parliament Hill. Get in touch 
with your committeeman if you are 
interested in going. 

NDP LEADERSHIP RACE 
The Ontario NDP meets in Feb¬ 


ruary to choose a new leader to re¬ 
place retiring leader, Mike Cassidy. 
There are three candidates who have 
declared their intentions of seeking 
the leader’s job in Ontario — Bob 
Rae, MP from Beaches — Green- 
wood-Toronto, Jim Foulds, MPP, 
Thunder Bay, and Richard Johnson, 
MPP Scarborough Centre. These 
people will be travelling around On¬ 
tario to gather support for them¬ 
selves so, if possible, try to get out 
and hear them when they are in your 
area. They will be in Peterborough 
on November 18, 1981 and Lindsay, 
December 10, 1981. 

A LITTLE BIT 
OF EVERYTHING 

David Lewis’s fight against corpo¬ 
rate welfare bums is still on as the 
corporations are still dodging their 
tax responsibilities. In 1979, the 
Federal Government forfeited six 
billion dollars in tax revenues 
through legal loopholes in the laws 
that permit corporations to evade 
taxes. Canadian Bank of Commerce 
had 114 percent increase in their 
profits, and the Royal Bank 76 per¬ 
cent. Banks paid a tax rate of only 
17.5 percent. I know a lot of workers 
that would like to have the same tax 
break that banks have. 

Since the cost of high interest 
rates, there were 22,798 businesses 
that went bankrupt in Canada, and 
35,487 personal bankruptcies from 
January, 1980 to August, 1981. In the 
last Federal election, the Liberals 


said they had the economic policy to 
get Canada back to work again. I 
sure hate to live under a bad policy. 

The new Severance Pay Law 
leaves workers helpless as only one 
worker in eight would qualify. When 
the Tory government got their 
majority, they fixed the law on 
severance so that not too many com¬ 
panies would have to pay when they 
left the country. It shows that, if you 
support your Party, it pays off. 
That’s why we should be voting 
NDP. 

Talk about supporting the Party 
that will look after you, Volkswagen, 
one of the biggest car makers in 
Europe, got a $9.2 million grant to 
establish an automotive parts plant 
in Barrie, Ontario instead of 
Windsor. I wonder if it is because 
Barrie is a low wage area compared 
to Windsor, and maybe because 
there are not many Tory MP’s from 
the Windsor area, but there are in 
Barrie. It cost the taxpayers of On¬ 
tario $9.2 million to look after Tory 
MP’s, and to a company that doesn’t 
need help anyway. 

As the Christmas season is coming 
soon and our members will be buying 
toys, I suggest you boycott Irwin 
Toys as they are on strike for a first 
contract. The only offer was 10 cents 
per hour above minimum wage. Im¬ 
agine trying to bring up a family on 
that wage. 

Don’t forget to go to Ottawa on 
November 21, 1981 for the Interest 
Rate Protest. 



UAW Bowling 


By D ARCY CHAPMAN 

I would just like to say welcome to 
all our new bowlers. Low scores. 
Boy, do I have a race for low scores. 
“Pat Burns” 87-71-107-265, and Pat 
is a new bowler. “R. Rak” 104-119- 
95-318, and we also have a great 
bowler returning Don Satsbury, 
“126”. I understand that is a new 
low score for Clarks Plumbing. Dave 
Livingstone, 119, B. Clark, 116, R. 
Joans, 117, M. Shobbrock, 91, D. 
Hweitt, 95, H. Russell, 114, J. 
Doornbas, 113, K. Picasell, 116. 

High scores, nobody reached 
“800”. 

G. Hobin, 787, S. Pollack, 771, T. 
Harris, 719, J. Meikle, 720, B. Clark, 
669, R. Robertson, 668, G. Don- 
nithorne, 736, H. Pinkney, 740, H. 
Rivers, 718, L. Sclmeci, 715, W. 
Meuller, 689, Jim Carmichael, 686, 
R. Murray, 663, B. Wind, 646, D. 
Livingston, 656, D. Hodgson, 654, P. 
Daigle, 668, B. Stacey, 654, Sandy 
Dignard, 643, B. Chappell, 673, S. 


North Plant 

Continued from Page 3 

months to complete this task. Let’s 

hope it was worth the wait. 

Two and one half years ago, your 
Union signed a contract with the 
Company which called for a new 
washroom, showers and lockers to 
be installed in the rad room. This 
contract was signed in good faith. 
Well, just six months before the con¬ 
tract is due to expire, we still have 
not even received a date for these 
renovations! I will keep after the 
Company about this matter and I 
hope to have favourable news for 
you shortly on this matter. 

The Company has just opened a 
new department called RIM De¬ 
partment. The work is very much 
along the lines of Plastics whereby 
you work at a machine by yourself, 
trimming parts. This could be the 
department of the future. The Com¬ 
pany has spent a lot of time and 
money making sure that this depart¬ 
ment gets started on the right track. 
It seems to be much cleaner and 
much quieter than Plastics. 

The Union had Paul Larkin check 
this department for health and work¬ 
ing conditions and he reports that 
everything is quite safe (for now). 
Let us hope it remains that way. 


Pritchard, 683, Darcy Chapman, 
657, S. Bell, 688, P. Bell, 665, J. 
Blodgett, 672. 

Due to the fact that Darcy has gone 
deer hunting, I was elected to submit 
the bowling scores for the last two 
weeks. I would like to welcome all 
the new bowlers to our league and 
hope they enjoy this season with us. 
Happy bowling. 

LOW GAMES — OCTOBER 9 
P. Bums, 81-71-107-265, R. Jones, 
117, R. Rak, 104-119-95-318, R. 
Blodgett, 109, K. Russell, 114, C. 
Westerink, 118, B. Clark, 116, 
J. Doorbos, 113, K. Russell, 116, D. 
Hewitt, 95. 

HIGH TRIPLES — 
OCTOBER 9 

H. Pinkney, 304-211-225-740, G. 
Hobin, 310-286-191-787, W. Muel¬ 
ler, 238-271-180-689, A. Masterson, 
178-220-219-627, B. Clark, 190-215- 
264-669, J. Carmichael, 239-237- 
210-686, L. MacDonald, 179-205- 
251-635, L. Selnici, 226-239-250-715, 
R. Robertson, 198-293-177-668, S. 
Pollock, 278-276-217-771, R. Mur¬ 
ray, 173-221-269-663, R. Jones, 238- 
176-222-636, P. Comiec, 280-174- 
175-629, B. Cacey, 248-245-270-763, 
G. Carey, 236-190-202-628, T. Har¬ 
ris, 226-222-271-719, G. Donnit- 
home, 216-237-283-736, J. Miekle, 
274-238-208-720, D. Livingston, 
233-183-240-656, B. Wind, 202-206- 

238- 646, A. Giddings, 312-247-188- 
747, P. Daigle, 222-241-202-665, B. 
Marshal, 228-251-148-627, B. 
Stacey, 243-212-199-654, B. Martin, 
225-184-216-625, A. Cameron, 220- 

239- 237-696, S. Dignard, 236-177- 


230-643, B. Chappel, 254-241-178- 
673, H. Rivers, 255-224-239-718, S. 
Pritchard, 262-204-217-683, P. Bell, 
225-203-237-665, B. Gibson, 182- 
195-251-628, G. Dziama, 230-160- 
239-629, S. Bell, 194-296-198-688, D. 
Chapman, 160-301-196-657, N. Ric¬ 
ketts, 166-167-297-630, J. Blodgett, 
220-235-217-672. 

LOW GAME — OCTOBER 16 

G. Scarlett, 117, M. Clements, 

113, P. Burns, 106-77, V. Sweet, 108, 
P. Morris, 83, D. Hewitt, 111, D. 
Dove, 105. 

HIGH TRIPLES — 
OCTOBER 16 

D. Chapman, 270-213-248-731, D. 
Revoy, 296-214-204-714, L. Thomp¬ 
son, 181-231-260-672, T. Walton, 
185-248-198-631, C. Alexander, 
302-171-161-634, L. Bradley, 160- 
304-218-682. 

HIGH TRIPLES — 
OCTOBER 16 

W. Brown, 228-256-193-677, R. 
Murray, 189-235-248-672, D. Mur¬ 
ray, 191-226-257-624, R. Jones, 342- 
254-193-789, P. Cormier, 248-227- 
284-759, G. Donnithan, 348-218- 
228-794, S. Schwartz, 200-178-232- 
610, D. Livingston, 263-208-270-741, 
Shaikh, 219-271-226-716, G. Habin, 
174-199-378-751, H. Pinkney, 274- 
162-273-709, B. Notton, 177-226- 
236-639, W. Mueller, 223-218-228- 
669, L. Salneci, 166-268-211-645, S. 
Pollock, 203-242-176-720, J. Car¬ 
michael, 239-189-207-635, H. Vilis- 
ters, 213-175-188-678, G. Daigle, 
192-269-223-684, G. Sziana, 296- 
239-252-787, S. Bell, 157-262-216- 
634. 


Durham East NDP 
Pancake Breakfast 

' Sunday, November 8th, 1981 
North Oshawa Park Clubhouse 
10:00 a.m.—3:00 p.m. 

$2.50 per adult 
$1.00 children under 12 
For further information: 

Call: 723-6297 or 
723-5917 
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Zone 27 Report 


By JIM MITCHELL 
Alternate Committeeman 

SENIORITY 

Seniority — how many times we 
argue the point of seniority when it 
comes to promotions and a preferred 
job in the different areas. Seniority in 
most departments seems like a dirty 
word to most supervisors and gen¬ 
eral supervisors. However, most of 
these supervisors have never seen a 
strike or walked the picket line to win 
an issue like seniority rights. When it 
comes to a promotion on raises in 
management who is the first one to 
complain when so and so got a raise 
or promotion. You are right — it is 
the supervisor or general supervisor 
who has seniority. 

Let us be fair on the issue of 
seniority. If two or more seniority 
employees want a preferred job or a 
promotion if available, the employee 
with the greater seniority should 
have the opportunity of proving he is 
capable of doing such ajob. Now we 
get down to an incident that is hap¬ 
pening in the Plastic Department. 


We have an employee that has 
been a backup setup man for the past 
two years. This employee has al¬ 
ways done the job when asked and 
has done it satisfactorily or manage¬ 
ment would not have kept asking this 
employee to perform this work when 
needed. During the past summer this 
employee filled in for setup 
employees who were on holidays, 
worked all kinds of overtime to help 
management keep the department 
running and also giving up his leisure 
time at home to be in this place. 

Now when it comes to a promotion 
in the setup classification this 
employee is completely bypassed by 
a lower seniority employee. It seems 
that now that management has led 
this unfortunate employee down the 
garden path they are ready to throw 
him to the dogs. It seems that they 
give employees false hope in better¬ 
ing themselves, take what they want, 
use them and then walk away and say 
you do not have the merit and ability 
(BULL). Let us get back to the idea 
of seniority. Every employee in here 
is here because it is a place to work 


and we are here for the best possible 
wage which hopefully will come with 
seniority. 

If seniority was used a little more 
without discrimination and picking 
and choosing who management 
wants for different jobs, maybe 
employees would take a little more 
pride in where they work. It would 
give the seniority employees some¬ 
thing to look forward to down the 
road and make employees feel better 
about making this company a 
permanent place to work. To 
management: for everyone of our 
employees who get bypassed for a 
promotion there are probably three 
or four who get bypassed by 
management because management 
looks at employees who are friends. 
They do not look at employees who 
have seniority and are dependable 
and who for years have served them 
faithfully. 

So remember employees or 
management, seniority does count. 
When promotion is available go by 
seniority and just maybe some of it 
will rub off on management. 


66 A" Body Trim & Hardware 

Zone 44 


By LARRY BOVIE 
Committeeman 

Here we are into November al¬ 
ready and looking at six (6) months of 
winter ahead of us. In looking into 
the cold winter days that we will be 
faced with, I also took some time to 
go over winters passed and bring to 
mind several fellow workers I have 
known who have passed away or suf¬ 
fered other various health problems. 

As I have my own personal 
memories of these Brothers, it also 
lends me to remind everyone that 
serious ailments have no age re¬ 
quirements and with the prospects of 
shoveling snow, pushing cars, etc., it 
could be a good time to consider hav¬ 
ing a physical check-up. You not 
only owe it to yourself, but to your 
family. So I would like you to realize 
that your health shouldn’t be taken 
for granted. 

As everyone will be back to work 
in the “A” system when you receive 


this edition of The Oshaworker, I 
hope that your benefits are not being 
held up, and you received your U.I. 
as well as SUB without any prob¬ 
lems. The schedule for the “A” 
plant calls for us to reach full produc¬ 
tion sometime in January. This will 
give us approximately five months 
production on the 1982 model. The 
"A” system management are al¬ 
ready looking towards the 1983 
model as it will involve a station wa¬ 
gon. 

The last word that I have heard on 
the unemployment appeals that sev¬ 
eral workers in the “A” plant sent in 
with regards to paying back 30 per¬ 
cent to the government because they 
made over $22,500 was that they are 
waiting on a similar case decision 
that was sent in against Ford. Pend¬ 
ing this decision, it will determine 
what will happen to our appeals. I 
will keep you informed on this appeal 
as soon as I hear the outcome. 


This last paragraph deals with a 
topic that has been of great concern 
of all the workers in the “A” system 
for several years. This is a first aid 
station. During the last set of negotia¬ 
tions, I was led to believe that the 
Company was going to look into hav¬ 
ing the existing first aid in the “B” 
system moved to a more central loca¬ 
tion or they would look to installing 
one for "A” Body Paint. It is quite 
apparent the company has shoved 
this problem to the bottom of their 
pile of concerns for workers’ safety 
in the “A” plant. 

With the expansion completed, 
workers now have to go a lot farther 
than before to receive first aid treat¬ 
ment, as well as emergency service. 
The nurse will take longer to get to 
an injured employee On the line. I 
would like to see the Union and 
Company get together on this issue 
as soon as possible as this first aid 
station is several years passed due. 


Skilled Trades 


By JUNIOR McMULLAN 
District Committeeman 

SKILLED TRADES MEETING 

The first meeting of our tradesmen 
on proposals for the upcoming 
negotiations for 1982 was held on 
Sunday, October 4, 1981 at the 
Union Hall. We 
had over 200 
tradesmen at¬ 
tend this meet¬ 
ing. The purpose 
of this meeting 
was to give our 
tradesmen the 
opportunity to 
submit their de¬ 
mands on Local 
and Master lan¬ 
guage. Over 40 
proposals were recorded in the min¬ 
utes and will be debated at the next 
meeting to be held on Sunday, 
November 15, 1981 at 7:00 p.m. in 
the Union Hall, Bond Street East. 

I will make arrangements to have 
all the proposals typed out and have 
the pamphlets distributed through 
the North and South plants. This will 
give you a chance to discuss all the 


proposals in the plants prior to our 
next meeting. I would like to thank 
all the tradesmen who attended the 
first meeting for their constructive 
proposals. Please plan to attend the 
next meeting on the debate. 

SEPARATE RATIFICATION — 
TRADES 

Article 19, Section 3 in the 
Constitution of the International Un¬ 
ion. “Upon application to and ap¬ 
proval of the International Executive 
Board, a ratification procedure may 
be adopted wherein apprenticeable 
skilled trades and related workers, 
production workers, office workers, 
engineers, and technicians would 
vote separately on contractual mat¬ 
ters common to all and, in the same 
vote on those matters which relate 
exclusively to their group. 

Before contract or supplemental 
demands affecting skilled workers 
are submitted to the employer, they 
shall be submitted to the skilled 
trades department in order to affec- 
tuate an industry-wide standardiza¬ 
tion of agreements on wages, hours, 
apprenticeship programs, journey¬ 
man standards and working condi¬ 
tions.” 

This means we must apply to the 
International Executive Board for 
the right of separate ratification. 

I was requested by our tradesmen 
to put this language in my report. 

TRANSFERS — 62A, 
MASTER AGREEMENT 

It is the policy of Management to 
co-operate in every practical way 
with employees who desire transfers 


to new positions or vacancies in their 
department. 

LOCAL AGREEMENT 

In the application of Paragraph 25 
of the Local Agreement, a skilled 
tradesman may make application for 
transfer to another department with¬ 
in his trade. The applicant must be a 
journeyman with at least one year 
seniority at the time.of application. 

All outstanding applications on file 
on April 1st of each year, must be 
renewed in order to remain valid. 
The reason that I outline the con¬ 
tractual language on transfer rights is 
the problem that our tradesmen have 
been having with their transfers. 
Most of our problems are with trans¬ 
fers between Department 48, North 
Plant, and Department 49, South 
Plant over new hires. The superin¬ 
tendents in the South Plant Mainten¬ 
ance trades are the worst offenders. 
There is no reason a tradesman 
should have to file a grievance to 
make the Company act on his trans¬ 
fer. What really bothers me is when 
the Company claims a certain 
journeyman does not have the ability 
to service the automation. 

The Company has 90 days to de¬ 
cide if a new hire has the experience 
necessary to remain in the plants. I 
can honestly say our tooling and 
maintenance tradesmen are the best 
in North America. Our Apprentice¬ 
ship Program is turning out journey¬ 
men they can be proud of. So when 
certain superintendents claim they 
don’t want a certain journeyman to 
transfer into their department, it 
makes me damn mad. 




Standards vs Human Factor 


by JOHN KOVACS 
Committeeman Zone 54 

Back in 1973 I wrote an article in 
our local paper — titled “Are time 
studies human?” That article was 
written after a considerable research 
of the subject. 
I Among others I 
read a book by 
Frederick 
Winslow Taylor 
— who has been 
called the Father 
of the Scientific 
time Study in 
Industry. In his 
book “The Prin¬ 
ciples of Scienti¬ 
fic Ma nage- 
ment”, Taylor wrote ... “one of the 
very first requirements for a man 
who is fit to handle pig iron as a regu¬ 
lar occupation is that he shall be so 
stupid and so phlegmatic, that he 
more nearly resembles in his mental 
makeup the ox than any other type” 
unquote. 

Taylor’s opinion of his fellow 
human beings is not easy to swallow. 
Anyone who has been involved in 
union affairs the past 10 years knows 
that we have been trying to improve 
the Standards clause in our Contract. 
Needless to say without much suc¬ 
cess. Prior to two previous negotia¬ 
tions the Bargaining Committee 
through the membership meetings 
had passed motions to negotiate a 
45-minute work hour for each and 
every one who works on the assem¬ 
bly line or conveyor line, and make 
this demand a number one priority. 

I have Master Agreements going 
back to 1963, and there is not one 
word which changed in Paragraph 
166 and 167 since that year. These 
two paragraphs deal with Standards 
and how your job is set up. Most of 
your jobs are set up by your foreman 
with the blessings of the Time Study 
or Standards Departments. Don’t be¬ 
lieve your foreman when he says he 
doesn’t have anything to do with set¬ 
ting up your job. 

Let rife give you some examples 
why I think thjrt a 45-minute work 
hour on the Assembly Line is a must 
for our people. ,1 ime Studies do not 
take into account how hard or physi¬ 
cally demanding your job is. It strict¬ 
ly deals with time allowed to perform 
your work elements. 

Example: Each step you have to 
take when you perform your job is 
timed. You are allowed slightly more 
than a half second for each step. It 
does not matter if you carry a screw, 
a harness, ora 45 pound air condition 
compressor from the bench to the 



Hockey 

Continued from Page 3 

will all welcome you back when you 
think the time is ripe. 

LEAGUE MANAGERS 
• Each team must submit a FINAL 
pteyer and management list no later 
than November 30th accompanied 
with $5.00 each. This list will consist 
of 15 skaters, 2 goalies, coach, man¬ 
ager, and trainer. 


job. I always argued vehemently that 
a person who is on a physically de¬ 
manding job, should be allowed a lit¬ 
tle more time to complete his job, 
than the light job. If you have a fore¬ 
man who used to be a worker at one 
time, it isn’t that difficult to make 
him understand. Some people have 
short memories. At this time of writ¬ 
ing I have a job in the Engine Line 
Group which falls into the category 
as I outlined above. There is enough 
time allowed to do the job, but it is 
cruel and inhuman to ask anybody to 
work physically this hard with not a 
second to spare. 

In one breath the company is tell¬ 
ing the Union how they want to 
change the Quality of the Work Life 
within their Plants, and in the other 
they are allowing a foreman to make 
his employees actually suffer on a 
job. All I received from him is prom¬ 
ises without intent. 

In closing I like to give you two 
quotations. The 1947 Republican 
Congress outlawed the use of stop¬ 
watches in the USA within the indus¬ 
tries. With the passing of the law 
they published the following ex¬ 
planation, “Time Studies are op¬ 
pressive to workman, as they have a 
tendency to reduce the employee to 
the mere machine, deprive him of his 
self reliance and in a long run reduce 
employees to a condition of unresist¬ 
ing vassalage ...” unquote. 

Professor Robert Hoxie who was a 
Professor of Economy, University of 
Chicago, 1947 made a following 
statement to the Senate Special In¬ 
vestigating Committee: “The 
Methods and results of time study 
and task setting are, in practice sub¬ 
ject to all the possibilities of diver¬ 
sity, inaccuracy and injustice that 
arise from human ignorance and pre¬ 
judice", and that Mr. Del Rints just 
about wraps it up. 


ELECTION 

RESULTS 

Ontario Federation 
of Labour 

Convention Delegates 

Derek Cameron 
Don Thompson 
Phil Goodwin 
Johnny Adair 
Harold Rolls 
Paul Piels Jr. 

Carl Anderson 
Mike Whitticker 
Rick Maclean 
Mike Cowles 
Glen Stamp 
Bob Kemp 
Carl Vesna 
Bill Rodgers 
Morley Jodoin, 
Battery 

Ted O’Connor, 

G.M. Unit Chairman 


Retirees Recreation 
Committee 

“Christmas Dance” 

December 11,1981 
UAW Hall, 44 Bond Street East 

Tickets: $3.00 each 
Please pick up your tickets early 
at the UAW Hall. 

Pat Bell, 

Recreation Committee 
Retirees Chapter 
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64 A” Paint Shop and Hardware 


By RICK McEACHERN 
Committeeman Zone 59 

WELCOME BACK 
Firstly, I’d like to welcome every¬ 
one back. I hope you all had a safe 
and restful holiday. With all the 
major changes in the plant, there are 
bound to be 
some problems 
with safety, etc. 
So, if you have 
any problems, 
put in a call for 
me and I’ll come 
and help you out. 
Also, if you’re 
still experienc¬ 
ing SUB and/or 
UIC problems, 
tell your super¬ 
visor to put in a call for your Union 
SUB Representative and he’ll come 
to see you in the plant. 

INTEREST RATE PROTEST 
On Saturday, November 21, the 



Canadian Labour Congress is or¬ 
ganizing a giant protest demonstra¬ 
tion in Ottawa against high interest 
rates. Local 222 will be taking part in 
this protest, with buses leaving from 
the UAW Hall, the Autoworkers’ 
Credit Union, and the South Plant 
parking lot at 7:00a.m. There will be 
no chaise, and a lunch will be sup¬ 
plied. 

I believe it's important that as 
many as possible take part in this 
protest because high interest rates 
are something that touch us all. It’s 
not just the fact that 20 percent plus 
mortgage rates will mean that 
100,000 Canadians will lose their 
homes by the end of 1983, according 
to a Canadian Mortgage and Housing 
Commission report. 

Nor is it just because, according to 
the same CMHC report, rents for 
3,000,000 Canadians will increase by 
as much as 100 percent to an average 
of $750 per month by the end of 1982, 
this being a result of the fact that 


landlords having to renew the mort¬ 
gages on their buildings at the cur¬ 
rent outrageous rates have no 
alternative but to pass these in¬ 
creases on to their tenants in the 
form of rent increases. But even if 
there are any of us lucky enough to 
not have to worry about paying rents 
or mortgage payments, quite frank¬ 
ly, a new car buyer who has to 
finance his car is looking at 24 per¬ 
cent on that loan. 

So, instead of buying a new car, he 
keeps his old one and fixes it up. This 
hurts us in the long run quite simply 
because, if people don’t buy cars, we 
lose jobs. So let’s show Trudeau that 
we’re fed up and that we won’t take it 
any more. Let’s get those buses 
filled. If you’d like to go to Ottawa, 
tell me in the plant or call the UAW 
Hall at 723-1187. We have to know 
by November 18 how many are go¬ 
ing. 

See you in Ottawa. 


Trade News 


By LEO KELLY 
Committeeman 


CONTRACT PROPOSALS 
A very successful meeting was 
held on Sunday, October 4, with 
many good proposals put forth from 
the floor. By having tradesmen con- 
tribute their 
ideas, it makes it 
easier for us to 
formulate the 
proposals for the 
next contract. 
The pamphlets 
with over forty 
(40) proposals 
has been printed 
and should be 
distributed in the 
plant. The next 
meeting to discuss these proposals 
and any more you might have, will be 
held Sunday, November 15, 7:00 
p.m., at the Union Hall, so let’intake 
sure we have a good turnout to dis¬ 
cuss the proposals as it affects each 
and every one of we tradesmen. 

TRANSFERS 

This is a reminder to all tradesmen 



regarding transfers to the various 
general foremen’s groups or for the 
Die Room, the overtime groups. If 
you are not desirous of using the fifty 
(50) hour bump letter to move, you 
can still make application to move by 
filling out the transfer forms. These 
are kept on file and acted on as the 
openings in the various groups oc¬ 
cur. This system is new in the Die 
Room, so if you have any questions 
about this new system, make sure 
you get hold of George or myself so it 
can be fully explained. 

It is of no use to watch people 
being moved and you staying still 
when all it takes to make your wishes 
known is to put them in writing. The 
application forms are available either 
from your supervisor or our clerks, 
Ray and Lionel. 

NEW HIRES 

With all the hiring that has taken 
place lately in both Maintenance and 
Tooling, there is an important item I 
should bring to all the new hires’ at¬ 
tention. Your Union dues are auto¬ 
matically deducted from your pay 
cheque, but in order to receive The 


UAW Ladies Auxiliary 27 



By PHYLLIS CLARKE 
President 

The Auxiliary is once again mov¬ 
ing into a heavy schedule with the 
meal catering for the rentals at the 
Union Hall. Our convenors and their 
helpers do one 
great job in look¬ 
ing after this. 
Our hats are off 
to the Sisters in- 
volved! Our 
meetings have 
been well at¬ 
tended this fall 
and the 50-50 
draws are in 
good shape. 
They have been 
won recently by Sisters Anna 
McMullen, Ruth Hopson, Kathy 
Gray and Jackie Finn. Sister Imeson 
reported on Hillsdale Manor Tuck 
Shop — Sisters Rose Ellis, Loretta 
Stumpf, and Vi Coolidge recently 
helped her man the shop. 

The children’s Christmas party is 
set for Saturday, December 5th, 11 
a.m. at the Ponderosa on Taunton 
Road West. Sister Finn and her 
committee have been out to do the 
necessary shopping. Moms — don’t 
forget to mark this on your calendar, 
if you turned your children’s names 
in for this festivity. I would like to 
take this opportunity to welcome 
Sister Hazel Bannon who recently 
joined the Auxiliary. 

Once again we will be purchasing 
gifts at Christmas time — Hillsdale 
Manor — Convenor will be Rose El¬ 
lis, Fairview Lodge — Convenors 
Jen Garey and Evelyn Laverty. We 


will also be sending funds to Mental 
Health and the Men’s Hostel. Each 
of these organizations will receive 
$150. Some of our other donations 
are as follows: United Way $200; 
Save-A-Family Plan in ftidia $130; 
World Vision (Africa) $50; we will 
also be serving meals for the NDP 
Grey Cup Festivity and the New 
Year’s Eve Dance at cost price. 

Sister Watts gave a report on the 
last Oshawa and District Labour 
Council Meeting and Sister Coolidge 
gave a CAC report. We certainly 
thank these Sisters for their excellent 
reports. 

Commencement Exercises will be 
held at some of the High Schools on 
the first and second weekends of 
November. Our Bursary Awards of 
$100 to each school will be presented 
by the following: Donevan Col¬ 
legiate, Sister Laverty; Eastdale Col¬ 
legiate, Sister Coolidge; G.L. 
Roberts Collegiate, Sister Carey, 
Central Collegiate, Sister Boneham, 
and O’Neil Collegiate, Sister Broad- 
bent. Our Auxiliary Christmas Party 
will be held on Tuesday, December 
15th — dinner at 6:30, but the re¬ 
freshment booth will be open about 
5:30. Mark your calendar girls and I 
look forward to seeing everyone 
there! 

Keep healthy girls — see you at 
the next Auxiliary Meeting — Nov. 
17 and Dec. 1st. 

Meals on Wheels will be delivered 
by our Auxiliary on December 21st, 
23rd and 25th. Drivers are needed, so 
if you can help please call Sister 
Marg McDougall at 728-6646. 


Oshaworker or for you to make an 
official application for membership, 
there is an application form you have 
to fill out. I try to make it a point to 
see this is signed by all new hires on 
my shift, but in case anyone has been 
missed, make sure you get in touch 
with me so I can get you signed up. 

OTTAWA TRIP 

The Canadian Labour Congress 
bus trip to Ottawa to protest the high 
interest rate of mortgages has been 
finalized. It’s not necessary to labour 
this item as anyone who presently 
has a mortgage is well aware of the 
hardships due to exorbitant high 
interest rates. 

I hope we will fill the twelve (12) 
buses allotted_Qshawa.and have to 
order extras. For anyone wishing to 
go, there are leaflets throughout the 
plant to put your name on, and re¬ 
member, this is not restricted to 
UAW members only, but involves 
everyone in the community. The 
buses are scheduled to leave Oshawa 
on November 21 at 7:00 a.m. You can 
catch them at (1) the UAW Hall on 
Bond St. East, (2) Autoworkers’ Cre¬ 
dit Union, and (3) the South Plant 
parking lot opposite the Chassis 
Plant. So let’s get behind this effort 
and make it a success so we can show 
the people in Ottawa our disgust with 
the present economic situation. 


Truck — Car 
Oldtimers 
Hockey 
League Stats 

By RON GAY 

Now that we have two weeks of 
the schedule behind us the league is 
starting to shape up. Some high 
scores have been recorded, but I be¬ 
lieve that this 
was due to using 
so many spares. 
The Diesels 
have had a prob¬ 
lem among their 
players, it seems 
that everyone 
wants to wear' 
No. 3 sweater, so 
a meeting was 
called and it was 
agreed that all 
you Diesels would take turns wear¬ 
ing No. 3 sweater. 

The ice at North Oshawa arena 
will take a while to get used to, but 
everyone seems to like it. The 
people running the arena have re¬ 
quested that players refrain from 
dancing after scoring goals. It seems 
one night we were over our ice rental 
time as “Pepi” scored four times and 
danced around the ice for a total of 28 
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66 Truck Plant Tales 99 



By GLENN GRAY 
District 1 Committeeman 

Approximately two weeks ago 
Truck Plant Management informed 
me that they had the financial go 
ahead from Detroit to build our air 
conditioned 
lunch area be¬ 
tween the main 
line and the body 
shop at the west 
end of the plant. 
This item was 
negotiated in 
1979 and be¬ 
cause it was con¬ 
sidered a very 
low priority item 
by our former 
District Committeeman it took me 
over a year to get the company to 
agree to build it. The language in our 
Local working conditions did not 
have a completion date and this is 
exactly why the company took so 
long to complete it. 

Also there was only a verbal com¬ 
mitment to install televisions in our 
cafeterias and lunch rooms and ini¬ 
tially the company denied such an 
agreement but with the help of our 
Chairman Phil Bennett, we got the 
company to agree to install the TVs. 
This should be done around Christ¬ 
mas time or early in the new year. 

The other outstanding working 
conditions not completed is the AM 
and FM aerial. We have met with the 
Company on several occasions on 
this item and again because of some 
ambiguous language in our agree¬ 
ment they are dragging their feet. 

1 Below is the letter negotiated by our 


former District Committeeman in re¬ 
gards to AM FM aerials. 

Union Demand 40 — AM and FM 
aerials. Truck Plant Management is 
prepared to investigate the feasabil- 
ity and the practicality of installing 
an aerial in the plant, provided such 
aerial doesn’t represent a hazard and 
is economically practicable. 

Of course at this point in time the 
company is crying hard times and is 
saying it is not practical or economi¬ 
cally feasable to install the aerial. We 
must learn our lesson once and for all 
that when negotiating with this com¬ 
pany we must have completion dates 
and air tight language on all of our 
working conditions not verbal com¬ 
mitments and handshakes. 

1982 NEGOTIATIONS 

Recently the President of G.M. of 
Canada Jim Rinehart announced 
through the local media that he felt 
that we should start negotiations of 
the 1982 agreement as soon as possi¬ 
ble. I agree with him on that point, 
but our motives are probably much 
different. He is reiterating the senti¬ 
ments of his American superiors on 
the take-away trend set by the not so 
historic Chrysler settlement. This is 
not the attitude which the UAW is 
going to enter the next round of 
negotiations with. 

We will be looking for improve¬ 
ments in all areas of our collective 
agreement and we will not sacrifice 
any hard earned gains we have won 
in the past. I do believe that we 
should start discussions as soon as 
possible in order to reach a fair and 
just agreement without a strike. 


minutes. Xhis has to stop — I mean 
the dancing — not the scoring. 

TOP TEN 


GOALTENDERS 


Lionel (Pepi) Dignard 
Ron Contois 
Eric (Seadog) Smith 
Brian Rowe 
Gerry Clark 
Don Lyons 
Wayne Barry 
A1 Rideout 
Joe Northam 
John (Skin) Plews 


G A Pts 

6 4 10 

4 6 10 

5 4 9 

6 2 8 

6 2 8 

3 5 8 

2 6 8 

1 7 8 

2 4 6 

5 0 5 



GP 

GF 

GA 

Aver 

Bruce Hawkshaw 

3 

23 

13 

4.33 

Dave Barnes 

3 

10 

15 

5.00 

Ken Veitch 

3 

18 

15 

5.00 

Arnold Ritz 

3 

18 

26 

8.66 


The former “Ranch Steak 
House” Old Timers Hockey Team 
is now “Ontario Motor Sales” Old 
Timers. If you are in Norwood on 
November 14th, drop in the arena 
and cheer us on. 





12 OSHAWORKER / NOVEMBER 5, 1981 



Local 222 
supports the 


United Way 


labour 
says yes! 


PEOPLE YOU KNOW like Bill 
Fairservice, Cliff Pilkey, Tom Simmons, 
Ray Slavin and Ted Murphy, urge the 
united strength of organized labour to 
support the United Way. Every one of us 
can use these valuable non profit 
services in our community sometime. 
Get behind this onceayearteam effortto 
keep the 33 agencies going and con¬ 
tributing to our quality of life in Whithv. 
Oshawa and Newcastle. 


MCLAUGHLIN 


Thanks toyoi 
it works 
FOR ALLOF 


OSHAWA 
PUBLIC LIBRARY 
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